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Bachelor of Commerce

Programme Outcome

Upon completion of B.Com. Degree Programme, the graduates will be able to:

PO-01 The students will be able to acquire in-depth and contemporary knowledge in the field of
business studies, commerce and management.

PO-02 The program will develop an aptitude and attitude of working effectively and efficiently in
modern business environment.

PO-03 Understand the conceptual knowledge of accounting and acquire skills of maintaining
accounts.

P0-04 Acquire entrepreneurial, legal and managerial skills.

PO-05 | Identify the avenues of marketing and banking both traditional and modern.

P0-06 Develop the skills and techniques of communication to be successful in business and
personal life.

PO-07 Improve competency to make eligible and employable in the job market.

PO-08 Recognize different value systems and ethics, understand the moral dimensions and accept
responsibility.

P0O-09 Students will develop research skills to comprehend, analyse, reflect and critically evaluate
information gathered from primary and secondary sources.

PO-10 The program will equip students with relevant technological and analytical skills to be
career ready and globally competitive.

PO-11 The program will build a strong foundation for pursuing higher studies and professional
courses.

PO-12 The program will sensitize students towards sustainable development and environmental

concerns.
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Bachelor of Commerce

Programme Specific Outcome ®PSO)

PS0O-01

Apply different concepts in starting and managing business and realize the social
responsibilities, social realities and inculcate an essential value system.

PS0O-02

Prepare financial statements of business using accounting principles, concepts,
conventions and provisions.

\
PSO-03

Develop necessary professional knowledge and ski lIs in finance and taxation.

PSO-04

Implement traditional and modern strategies and practices of costing, banking, economics,
marketing, management, auditing and taxation

PSO-05

Practice different techniques of communication and apply it in business and Profession.

PSO-06

Use mathematical and statistical tools in academics, business and research.

PSO-07

Develop competency in students to make them employable in the global market.

PSO-08

Develop the skills of students to equip themselves as successful entrepreneurs.

(PSO-09

Use analytical and reflective thinking techniques to identify and analyze problems,
develop viable alternatives, and make effective decisions.

PSO-10

Foster Analytical and critical thinking abilities for data-based decision making.
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STRUCTURE OF FOR FOUR YEAR UNDERGRADUATE

PROGRAMMES (FYUGP)- 2025.-29

FACULTY OF COMMERCE
Semester Category & Subjects/Paper Titles L T Credits Max.
Paper Code Marks
Ccosc-01 Fundamental of Accounting 3 1 4 100
COSC-02 Business Law 3 1 4 100
COSC-03 Business Economics 3 1 4 100
FIRST COGE-01 (Choose any one from Pool in Other 3 1 4 100
Faculty as per rule)
COAEC-01 Environmental Studies 1 1 2 50
COVAC-01 Concept of Business OR (Choose any 1 1 2 50
one from Pool Group)
; . TOTAL CREDIT & TOTAL-MARKS: 20 500
C0OSC-04 Business Accounting 3 1 4 100
COSC-05 Business Mathematics 3 1 4 100
COSC-06 Business Environment 3 1 4 100
COGE-02 (Choose any one from Pool in Other 3 1 4 100
Faculty as per rule)
SECOND COAEC-02 English Language 1 1 2 50
’ COSEC-01 Accounting For Every One OR 1 1 2 50
(Choose any one from Pool Group)

%V iplinaryzstudy’afternsecuringitherequisite 4 4:Credic
(. x&az4;%‘?'égeltsmf: ey /SKill\Cotrsehave tosbe earmed fromany : :
COSC-07 Corporate Accounting 4 100
COSC-08 Company Law 4 100
COSC-09 Principles of Management 4 100
COSE-01 Gr.-I-Management - 4 100
Human Resource Management
Gr.-1I-Finance -
THIRD OR Financial Management
. Gr.-11I-Marketing-
COGE-03 Marketing Management
(One-COSE -Choose any one Gr. from
Own Pool as per rule)
OR
(One-GE-03-Choose any one from Poolin
Other Faculty as per rule)
COAEC-03 Hindi Language 1 1 2 50
COVAC-02 Fundamentals of Stock Market OR 1 1 2 50
(Choose any one from Pool Group)
“TOTAL.CREDIT & TOTAL MARKS" "« ‘20 [::500:
COSC-10 Business Statistics 3 1 4 100
COSC-11 Cost Accounting 3 1 4 100
COSC-12 Fundamentals of Entrepreneurship 3 1 4 100
COSE-02 Gr.-I-Management - 3 1 4 100
Business Organisation
OR Gr.-II-Finance -
FOURTH Financial Market Operations
COGE-04 Gr.-1II-Marketing-
International Marketing
(One-COSE -Choose any one Gr. from
Own Pool as per rule)
OR
(One-GE-04-Choose any one from Pool in
/ Other Facplty as per rulg) g
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COAEC-03 Communicative English/Other 1] 1 - 2 50
COSEC-02 Banking Operation OR 1 1 - 2 50
(Choose any one from Pool Group)
TOTAL CREDIT & TOTAL MARKS 20 500
HI( ol (10 aYo)0
e
D 2 :
: caniany:0Di ¢
COSC-13 Income Tax Law & Accounts 3 1 - 4 100
COSC-14 Auditing 3 1 - 4 100
COSC-15 Management Accounting 3 1 4 100
COSE-03 Gr.-I-Management - 3 1 - 4 100
Production Management
Gr.-II-Finance -
OR Financial Institution & Market
Gr.-11l-Marketing-
FIFTH COGE-05 Sales Management
(One-COSE -Choose any one Gr. from
Own Pool as per rule)
OR
(One-GE-05-Choose any one from
Pool in Other Faculty as per rule)
COVAC-03 Investing in Stock Markets OR 1 1 - 2 50
(Choose any one from Pool Group)
COSEC-03 i Communication & 1 1 - 2 50
7 Documentation in
Business OR
ii. E-Filling of Returns OR
(Choose any one from Pool Group)
TOTAL CREDIT ‘& TOTAL MARKS 20 500
COSC-16 Indirect Tax with GST 3 1 - 4 100
COSC-17 Managerial Economics 3 1 - 4 100
COSC-18 Principle & Practice of Insurance 3 1 - 4 100
COSE-04 Gr.-I-Management - 3 1 c 4 100
Strategic Management
OR Gr.-II-Finance -
Financial Service
COGE-06 Gr.-1II-Marketing-
SIXTH Advertising & Sales Promotion
(One-COSE -Choose any one Gr. from
Own Pool as perrule)
OR
(One-GE-06-Choose any one from
Pool in Other Faculty as per rule
EINTERNSHIPA g2 icompulsoryforall@sans 1 [ 1 - 2 50
COSEC-04 i Logistics Management OR 1 1 - 2 50
ii. Computerized Accounting
OR
(Choose any one from Pool Group)

TOTAL CREDIT & TOTAL MARKS 20 500
Students on exit shall: be awarded Bachelor degree of in 120 | 3000
: Fleld of Multldlsm ' lmar "Stud“'; .after VI Semester : e

tid v Tononsi(StudentsisecurngilessthanyZ6EGRAY G
COSC-19 Advanced Accountmg 4 100
Gr.-l Management
COSE-05 Organisational Behaviour 3 1 - 4 100
SEVENTH COSE-06 Human Resource Development 3 1 - 4 100
COSE-07 Retail Management 311 - 4 100
COSE-08 Operational Managment N 3 1 - 4 100

Vi =
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Gr.-Il Finance
COSE-05 Financial Analysis 3 1 - 4 100
COSE-06 Indian Financial System 3 1 - 4 100
COSE-07 Security Analysis & Portfolio 3 1 - 4 100
Management
COSE-08 Cost & Management Audit 3 1 - 4 100
Gr.-11I Marketing
COSE-05 Service Marketing 3 1 - 4 100
COSE-06 Rural & Agriculture Marketing 3 1 - 4 100
COSE-07 Consumer Behaviour 3 1 - 4 100
COSE-08 Digital Marketing 3 1 - 4 100
(Choose 4- DSE( 5 to 8 )From any
One Group from Own 4x4=16)
TOTAL CREDIT & TOTAL MARKS 20 500
COSC-20 Statistical Analysis 3 1 - 4 100
Gr.-I Management
COSE-09 Business Research Method 3 1 - 4 100
COSE-10 Management of Public Enterprises 3 1 - 4 100
COSE-11 Material Management 3 1 - 4 100
COSE-12 Industrial Relation 3 1 - 4 100
Gr.-lI Finance > 5= e a o th &
COSE-09 lnves ement L 3 1 - 4 100
COSE-10 Business Finance 'eohagued. | 3 1 - 4 100
COSE-11 Project Planning & Analysis | 3 1 - 4 100
EIGHTH COSE-12 Corporate Legal Framework 3 1 - 4 100
Gr.-1II Marketing
COSE-09 Marketing Research 3 1 - 4 100
COSE-10 International Business 3 1 - 4 100
COSE-11 Product and Brand Management 3 1 = 4 100
COSE-12 E-Commerce 3 1 - 4 100
(Choose 4- DSE (9 to 12)From any
One Group from Own faculty
4x4=16)
! -TOTAL:CREDIT . & TOTAL MARKS 20 500
‘oo GRANDYTOTAL CREDITS(I'to VIII) 160 4000
f:Bachelor:Degree:withtHono e CUTINE2Z:5.GGPA) =
COSC-19 Advanced Accounting 3 1 - 4 100
Gr.-1 Management
COSE-05 Organisational Behaviour 3 1 - 4 100
COSE-06 Human Resource Development 3 1 - 4 100
COSE-07 Retail Management 3 1 - 4 100
Gr.-1I Finance
COSE-05 Financial Analysis 3 1 - 4 100
COSE-06 Indian Financial System 3 1 - 4 100
COSE-07 | Security Analysis & Portfolio 3 (1 - 4 100
Management
SEVENTH Gr.-1II Marketing
COSE-05 Service Marketing 3 1 - 4 100
COSE-06 Rural & Agriculture Marketing 3 1 - 4 100
COSE-07 Consumer Behaviour 3 1 - 4 100
(Choose 3- DSE( 5 to 7) From any One
Group from Own faculty 4x3=12)
DS Research Methodology (4c) 3 1 - 4 20
(Compulsory Paper for all )
TOTAL CREDIT & TOTAL MARKS 20 500
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COSC-20 Statistical Analysis 3 1 - 4 100
Gr.- Management
COSE-08 Business Research Method 3 1 - 4 100
COSE-09 Management of Public Enterprises 3 1 E 4 100
COSE-10 Material Management 3 1 - 4 100
Gr.-1I Finance (3 v 0 Dm_.__ R
COSE-08 _ [(nvestment Manag ﬁbﬁ RNt ] 1 - 4 100
COSE-09 Business Finance YN 3 1 - 4 100
COSE-10 Project Planning & Analysis 3 1 - 4 100
Gr.-1II Marketing
EIGHTH COSE-08 Marketing Research 100
COSE-09 International Business 100
COSE-10 Product and Brand Management 100
(Choose 3- DSE (8 to 10) From any One
Group from Own faculty 4x3=12 c)

JStudy){ onorsi(
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FOUR YEAR UNDERGRADUATE PROGRAM-: 2025-29

FACULTY OF COMMERCE
COURSE CURRICULUM

| PART-A : Introduction

Outcomes (CLO)

Program : Bachelor in Semester- [ Session: 2025-26
: Commerce
(Certificate/Diploma/Degree
; /Honors)
1 Course Code COSC-01
2 Course Title Fundamental of Accounting
-3 Course Type Discipline Specific Core Course( COSC )
4 Pre-requisite (ifany) As per program
A 5 Course Learning e Explain the process and methods of financial decision

making.
Identify appropriate financial theory and techniques to solve
various corporate financial problems.

Identify fundamental concepts of generally accepted
accounting principles and can also Identify challenges of
accounting

Classify capital and revenue concept, understand basic
principles, concepts and conventions of financial accounting
Construct final accounts of firm and apply various aspects of
computerised accounting system.

6 Credit Value 4 Credit= 15 Hours-learning & Observation
Credits
7 | Total Marks Max. Marks :100 | Minimum Passing Marks :40

PART - B: Content of the Course

Total No. of Teaching-learning Periods ( 01 Hr. per period)-60 periods (60 Hours )

Unit Topics (Course Contents) No. of

Period

I

Accounting: An introduction: Development, Definition, Needs,

Objectives, Branches of Accounting, Basic Accounting Principles Concept
and Conventions. Accounting standard: National & International. Brief
History & Contribution of Father of the accountancy profession in India :
Shree K.S. Aiyear (1859-1940)

15

II

Accounting Transaction: Concept of Single and Double entry system,
Books of original Records, journal, ledger, Sub division of Journal cash book
(including GST Transaction) and Trial balance.

Depreciation accounting; methods of recording depreciation.

Depreciation of different assets.

15

111

Final Accounts: Manufacturing Accounts, Trading Accounts, Profit Loss
Account, Balance Sheet, Adjustment Entries with various provision and
reserves. Rectifications of Errors: Classification of errors, location of errors,
Suspense account, Effect on profit.

15

v

Computerized Accounting System-Theoretical application, Practical
Application (using any popular accounting software); Creation of Vouchers;
recording transactions; preparing reports, cash book, bank book, ledger
accounts, Trial balance, Profit and loss account, Balance Sheet. Selecting
and shutting a Company, Backup and Restore data of a Company.

15

Key Accounting, National, International, Contribution, Double Entry System, Journal, Depreciation,
Words Final Accounts, Rectification, Suspense Account, Computeri@d Accounting.

N
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PART-C:Learning Resource

Text Books, Reference Books and Others

Text Books Recommended:-

1.Shukla S.M.; Financial Accounting ; Sahitya Bhawan Publication ; Agra. .(Hindi & English Medium)
2.Karim & Khanuja; Financial Accounting; SBPD Publishing House; Agra.(Hindi & English Medium)
3.Agrawal & Mangal; Financial Accounting Universal Publication (Hindi Medium)

Note: Learners are advised to use latest edition of text books.

Reference Books:

1.Gupta, R.L. and Radhaswamy. M; Financial Accounting Sultan Chand and Sons, New Delhi.
2.Monga J.R. Ahuja Girish and Sehgal Ashok: Financial Accounting ; Mayur Paper Back, Noida.
3.Shukla M.C. Grewal T.S. and Gupta, S.C. : Advanced Accounts; S. Chand & Co. New Delhi.
4.Singh B.K. Financial Accounting ; Wisdom Publishing House, Varanasi.

On line Resources : * e-Resources/e-books and e-learning portals:

u g.org
lin rses.sw. Al
u - w4c?si=

PART -D: Assessment and Evaluation

Suggested Continuous Evaluation Methods: Maximum Marks:100 Marks

Continuous Internal Assessment (CIA) : 30 Marks

End Semester Exam. (ESE) : 70 Marks

Continuous Internal Internal Test/Quiz-(2): 20 & 20 Highest Marks out of the Two
Assessment(CIA) : (Assignment/Seminar): 10 Test/Quiz + obtained marks in
(By Course Teacher) | Total Marks - 30 Assignment shall be considered

against 30 Marks
End Semester Two Section:-A&B
Exam.(ESE): SectionA:Q.1-Objective-10x1=10Marks;Q.2-ShortAnswertype- 5x4= 20 Marks

Name and Signature of Convener & Members (CBoS)
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FOUR YEAR UNDERGRADUATE PROGRAM- 2025-29

FACULTY OF COMMERCE
COURSE CURRICULUM
PART-A : Introduction
Program : Bachelor in Semester- 1 Session: 2025-26
Commerce
(Certificate/Diploma/Degree
/Honors
1 Course Code COSC-02
2 | Course Title Business Law
3 | Course Type Discipline Specific Core Course (COSC)
. 4 | Pre-requisite (if any) As per program
5 Course Learning e Demonstrate the basic concepts terms & provisions of business
Outcomes (CLO) law.
e Classify various types of contract and illustrate the related case
. studies.
e Interpret the regulation governing the Contract of Sale of Goods.
e Discuss the laws governing partnership and legal consequences
of the transactions and other actions in relation with the
partnership, and examine contractual obligations and provisions
governing limited liability partnership.
e Explain the significant provisions of the Negotiable Instrument
_ Act and provisions of the Consumer Protection Act to protect the
_ interest of the consumers.
6 Credit Value 4 Credits | Credit= 15 Hours-learning & Observation
7 Total Marks 100 Max. Marks : 100 [ Minimum Passing Marks : 40

PART - B: Content of the Course

Total No. of Teaching-learning Periods (01 Hr. per period)-60 Periods(60 Hours)

Unit

Topics (Course Contents) No. of

Period

I

Law of contract (1872): Nature of contract classification; offer and
acceptance, Capacity of parties to contract, free consent, considerations,

Contract, Remedy for Breach of Contract.

Agreement declared void, Performance of Contract, and Discharge of

15

II

Special contracts: Indemnity &: Guarantee, Bailment and pledge; Law
of Agency- Meaning, Modes of creating Agency, Types of Agents,
Personal Liability of an Agent and Termination of Agency.

15

111

Sale of Goods Act (1930): Definition, Sale &; Agreement to sale, Types
of Goods, Conditions & Warranties, Sale by Non-owners, Unpaid Seller,
CIF, FOB and Ex-Ship Contracts.The Consumer Protection Act 2019

15

v

Negotiable Instrument Act 1881:Negotiable Instrument Act (1881)
exchange cheque; Holder and holder in the due course; crossing of a

negotiable instrument, Limited Liabilities Partnership Act 2008.

Definition of Negotiable instrument; Feature; promissory note; Bill of

cheque, types of crossing; Negotiation; dishonor and discharge of

15

Key Words

. T

Law of Contract, Special Contract, Sale of Goods Act, Consumer Prot tion Act,
Negotiable Instrument Act, Limited Liabil ._
Name and Signature of Convener & Members (CBoS) %




| PART-C:Learning Resources

Text Books, Reference Books and Others

Text Books Recommended:- 5

1.Shukla & Sahaya, Sahitya Bhawan Publication, Agra(Hindi Medium)

2.Prof.R.C.Agrawal,SBPD Publication, Agra (HindiMedium)

3.Dr.0.P.Gupta,SBPD Publication, Agra (English Medium)

4.Dr. G.K. Varshney: Business Law; Sahitya Bhawan Publication Agra (English Medium)
S.Dr.B.K.Singh & Dr.A.Tiwari, Business Regulatory Framework, SBPD Publications (Hindi Medium)
6.R.L.Naulakha,Business Law, Ramesh Book Depo, Jaipur (Hindi Medium)

7.Dr.Arun Kumar Gangele, Business Regulartory Framework, Ramprasad & Sons,(Hindi Medium)
Note: Learners are advised to use latest edition of text books.

Reference Books:

1.Kuchal M.C. Business Law: Vikas publishing house, Delhi. (Hindi & English Medium)
2. Kapoor N.D.: Business Law; Sultanchand & Sons, New Delhi. (English Medium)

3. Chandha P.R.: Business Law; Galgotia New Delhi. (English Medium)

On line Resources : * e-Resources/e-books and e-learning portals:
: i .SW. 2.ac.i u view
r i iness-law.

WWW,Vou .com/w = D
www x Wi 2v=012 -

PART-D:Assessment and Evaluation

Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks

Continuous Internal Assessment (CIA) ¢ 30 Marks

End Semester Exam. (ESE) : 70 Marks

Continuous Internal | Internal Test/Quiz-(2): 20 & 20 Better Marks out of the Two

Assessment(CIA) : (Assignment/Seminar)- 10 Test/Quiz + obtained marks in

(By Course Teacher) | Total Marks - 30 Assignment shall be considered
against 30 Marks

End Semester Two Section :- A & B

Exam.(ESE): Section A: Q.1.0bjective10x1=10Marks; Q.2.Short Answer type-5x4=20 Marks

Crnmnttmes Do MNManmclmtleen cmmmcem e beeee e a4 . L W - ol W - - awm m= -
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FOUR YEAR UNDERGRADUATE PROGRAM ~ 2025.29
FACULTY OF COMMERCE

COURSE CURRICULUM

PART-A : Introduction

Program : Bachelor in

Commerce

(Certificate/Diploma/Degree

/Honors)

Semester-1 Session 2025-26

Course Code

COSC-03

Course Title

| Business Economics

Course Type.

Discipline Specific Core Course (COSC)

Pre-requisite (if any)

As per program

U1 (W N =

Course Learning
Outcomes (CLO)

e Demonstrate how different economic systems function and
evaluate implications of various economic decisions.
e Understand how consumers try to maximize their satisfaction

by spending on different goods.

and the resulting outputs and costs.

situations.

e Analyze the relationship between inputs used in production

e Analyze and interpret market mechanism and behaviour of
firms and response of firms to different market situations.
e Discover various facets of pricing under different market

6

Credit Value 4 Credits | Credit= 15 Hours-learning & Observation

7

Total Marks Max. Marks :100

40

Minimum Passing Marks:

PART - B:

Content of the Course

Total No. of Teaching-learning Periods ( 01 Hr. per period)-60 Perlods (60 Hours)

Unit

Topics (Course Contents)

No. of
Period

I

Brief history and Contribution of Indian Economists: Kautilya, Dada Bhai
Naurogi, Gopal Krishna Gokhle, Dr. Gadgil, VKR V Rao, Amartya Sen. |
Business Economics: Meaning, Definition, objective and nature &Scope, Role
and Responsibilities of a business Economist.

Market Demand Analysis: Meaning of Demand and Determinants of Demand,
Changes in Demand, Demand Function Law of Demand, Types of Demand and
Exceptions of Law of Demand

15

II

Consumer Behaviour and Elasticity of Demand: Utility Analysis of Demand,

Law of Diminishing marginal utility & Consumer Surplus, Indifference Curve

technique, Price Line or Budget Line , Concept of Elasticity of Demand,
Importance, Types, Calculations of different concepts of Elasticity, Methods of
measurement of Price Elasticity of demand

15

II1

Production Analysis: Meaning of Supply and Supply function, Concepts of
Stock and Flow, Determinants of Supply, Law of Supply, Changes in Supply,
Production Function: a) Law of Variable Proportions b) Law of Returns to
Scale, Economies and Diseconomies of Scale

15

v

Market Morphology and Equilibrium of the Firm and Industry:

Meaning, Classification and Types of Market, Market structure formed on the
basis of perfect and imperfect competition, Price and output determination
under Perfect Competition, monopoly, Discrimination Monopoly, Monopolistic
Competition, Oligopoly

15

Key
Words

Business Economics, Demand, Elasticity, Consumer Behaviour, Productlon

Analysis, Market Structure, Equilibrium of Firm & Industry.

Name and Signature of Convener & Members
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PART- C: Learning Resources

Text Books, Reference Books and Others

Text Books Recommended:-

1. Dr. V.C. Sinha; SBPD Publishing House, Agra. (Hindi English and Hindi Medium)

2.Dr. Jai Prakash Mishra, Sahitya Bhawan Publication, Agra. ( Hindi and English Medium)
3. M. L. Thingan, Vrinda publication, Delhi. ( English and Hindi medium)

4.Dr. J. K. Jain, Madhya Pradesh Hindi Granth Academy: Bhopal. (Hindi medium)

Note: Learners are advised to use latest edition of text books.

Reference Books:

1.Ahuja, H. L New Delhi: Sultan Chand Publishing House,Delhi

2. Koutsoyannis, A. London: Palgrave Macmillan.

3. Chaturvedi, D. D., & Gupta, S. L. International Book House Pvt. Ltd. . New Delhi:

4. Kennedy, M. ]., Himalaya Publishing House. Mumbai:

On line Resources : * e-Resources/e-books and e-learning portals:

1.https: //onlinecourses.swayamz2.ac.in/imb24 mg06/preview

2 https: // - —

3.https: //www.wallstreetmojo.com/business-economics/

4.https: //www.youtube.com /playlist?list=PLgC10 Xv-BGirAqOr-hU8e-N Nz0Upg]-
5.https: //www.youtube.com /watch?v=9kai9P-KeNo

6. study material of ICAI: www.icai.org.

7. https://www.icsi.edu/media/website/Business%ZOEconomic

8. https: //www businesseconomics.com/

PART-D:Assessment and Evaluation

Suggested Continuous Evaluation Methods: Maximum Marks: 100 Marks

Continuous Internal Assessment (CIA) : 30 Marks

End Semester Exam. (ESE) : 70 Marks

Continuous Internal | Internal Test/Quiz-(2): 20 & 20 Better Marks out of the Two

Assessment(CIA) : Assignment/Seminar: 10 Test/Quiz + obtained marks in

(By Course Teacher) | Total Marks- 30 Assignment shall be considered

against 30 Marks

End Semester Two Section :- A & B

Exam.(ESE): Section A :Q.1-Objective 10x1=10Marks; Q.2.Short answer type-5x4=20Marks
Section B : Descriptive answer type qgts., 1 out of 2 from each unit-4x10=40 Marks _

Name and Signature of Convener & Members (CBoS) \}(
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FOUR YEAR UNDERGRADUATE PROGRAM- 2025-29

FACULTY OF COMMERCE
COURSE CURRICULUM
PART-A : Introduction .
Program: Bachelor in Semester-1 Session: 2025-26
Commerce
(Certificate/Diploma/Degree
/Honors)
1 Course Code COVAC-01
2 | Course Title Concept of Business
3 | Course Type Value Added Course (COVAC)
4 Pre-requisite (if any) As per program
5 Course Learning e Analyze business operations and scale, evaluating size and
Outcomes (CLO) scope effectively.
e Demonstrate an understanding of business promotion
strategies and growth mechanisms.
e Identify various business structures and comprehend their
implications.
e Develop awareness of social responsibility, ethical principles,
and their significance in business practices.
6 Credit Value 2 Credits Credit- 15 Hours-learning & Observation
7 Total Marks Max. Marks: 50 l Minimum Passing Marks: 20
PART - B: Content of the Course
Total No. of Teaching-learning Periods ( 01 Hr. Per Period) 30 Period (30 Hours)
Unit Topics (Course Contents) No. of
Period
I Introduction to Business, Business Undertakings, Size of A 8
Business Unit and Scale of Operations, Promotion of Business,
Business Combinations, Scientific Management, Rationalization,
Plant Location, Structure & Forms of Business Organization.
11 Business & environment, Approaches towards relationship of 7
Business & environment, Components & types of Environments
111 Social Responsibility & Business Ethics, Rationale of concept & 8
Scope of social responsibility, emerging concepts of Doctrine of
Social Responsibility,
IV Business Ethics: Basic assumptions, characteristics, Principles, 7
need & importance of Business Ethics, difference between
business ethics & morality
KeyWords | Business Undertakings, Size of a Business Unit and Scale of Operations,
Promotion of Business, Business Combinations, Scientific Management, Plant
Location, Structure & Forms of Business Organig‘atioh‘\' Business Ethics. \2,/

Name and Signature of Convener & Members (CBoS)
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PART- C: Learning Resources

Text Books,Reference Books and Others

Text Books Recommended:-

S.A. Sherlekar, Modern Business Organization and Management (Himalaya Publishing

Y.K. Bhushan, Fundamental of Business Organization & Management - (S Chand Publishers)
Basu,C.R.,,BusinessOrganization and Management, Tata Mcgraw Hill, Publishing House, New Delhi,
Chhabra, T. N. Business Organisation and Management. Sun India Publications. New Delhi.
Vasishth, N,, & Rajput N. Business Organisation & Management. Kitab Mahal. Delhi.

Note: Learners are advised to use latest edition of text books.

Reference Books:
* Redmond James, Robert Trager, media organization and management -, Biztantra, New Delhi
* Business Environment Text and Cases By F. Cherunilam (Himalaya Publication House)
* _Kaul, V. K. ,Business Organisation Management. Pearson Education.

On line Resources : * e-Resources/e-books and e-learning portals:
Online Resources:

https://www.leanmethods.com/

https:/ /soldu.acin/library/

https:/ /www.wto.org/

MOOCS:

1) Designing the Organization: From Strategy to Organizational Structure (Course)
2) Understanding Modern Business & Organisations (FutureLearn)

3) Managing the Organization: From Organizational Design to Execution (Course)

PART -D: Assessment and Evaluation

Suggested Continuous Evaluation Methods: Maximum Marks 50 Marks

Continuous Internal Assessment (Cia): 15 Marks

End Semester Exam. (ESE) : 35 Marks

Continuous Internal Internal Test/Quiz-(2): 10& 10 Better Marks out of the Two

Assessment:(CIA) Assignment/Seminar+Attendance: 05 Test/Quiz+ obtained marks in

(By Course Teacher) Total Marks- 15 Assignment shall be considered
against 15 Marks

End Semester Exam.
(ESE):

Two Section:-A&B

Section A : Q.1.0bjective -5x1=05 Marks; Q.2 Short ans.type-5x2=10Marks.
Section B : Descriptive answer type gts., 1out of 2 from each unit -4x5=20 Marks

Name and Signature of Convener & Members (CBoS)
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FOUR YEAR UNDERGRADUATE PROGRAM- 2025-29

FACULTY OF COMMERCE
COURSE CURRICULUM
PART-A : Introduction —
Program : Bachelor in Semester- 11 Session: 2025-26
Commerce

(Certificate/Diploma/Degree
Honors

Outcomes (CLO)

1 Course Code COSC-04

2 Course Title Business Accounting

3 Course Type Discipline Specific Core Course (COSC)

4 Pre-requisite (if any) As per program

5 Course Learning * Understand concept of partnership and can prepare financial

statements of partnership firm. ;

Explain the accounting technique related to disposal of assets
and payment of liabilities.

Utilize various methods of accounting for hire purchase
transactions.

Identify main sources of Income and learn the technique of
preparing Income and Expenditure account from Receipts
and Payments account and also able to prepare Balance Sheet.
Understand concept of branch accounting and prepare the

accounts on the basis of different methods.

6 Credit Value

4 Credits | Credit- 15 Hours-learning & Observation

7 Total Marks

Max. Marks:100 |  Minimum Passing Marks : 40

PART- B:

Content of the Course

Total No. of Teaching-learning Periods ( 01 Hr. per period) - 60 Period (60 Hours)

Unit

Topics (Course Contents)

No. of
Period

I

Accounting for Partnership Firm : Fundamental of Partnership
Firm ,Partnership Deed, Final Accounts of a Firm, Admission of
new partner, Retirement and Death of a partner,

15

II

Dissolution of a partnership firm, Amalgamation of partnership
Firms, Conversion of partnership firm into limited liability
Company.

15

111

Accounting for Hire-Purchase Transaction, Journal entries and
ledger account in the books of Hire Venders and Hire purchase for
large value items including Default and repossession.

Accounting for Installment Purchase System.

15

IV

Accounting for Non Trading Institutions: Accounting for
Inland Branches: Concept of dependent and Independent
branches, accounting aspects, debtor’s system, stock and debtor’s
system, branch final accounts system and wholesale basis system.
Preparation of consolidated profit and loss accounts and balance
sheet with adjustments.

Departmental Accounts,

15

Key
Words

Partnership, Firm, Deed, Amalgamation, Limited Liability, Hire-Purchase,
Installment Purchase, Non Trading Institutions, Departmental.Accounts

(e
N\

Name and Signature of Convener & Menibéts (CBGS) M/ :
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PART- C:Learning Resources

Text Books, Reference Books and Others

Text Books Recommended:-
1.Shukla S.M., Sahitya Bhawan Publication ; Agra..(Hindi & English Medium)
2.Gupta, R.L. and Radhaswamy. M; Sultan Chand and Sons, New Delhi.
3.Karim & Khanuja; SBPD Publishing House; Agra.(Hindi & English Medium)

4.Agrawal & Mangal; Universal Publication (Hindi Medium)
Note: Learners are advised to use latest edition of text books.

Reference Books:

1.Monga J.R. Ahuja Girish and Sehgal Ashok: Mayur Paper Back, Noida.
2.Shukla M.C. Grewal T.S. and Gupta, S.C.: S. Chand & Co. New Delhi.(English Medium)
3.Singh B.K. ,Wisdom Publishing House, Varanasi.

On line Resources : * e-Resources/e-books and e-learning portals:
https://indianaccounting.org/econtent book finance.
https://onlinecourses.swayam2.ac.in/nou24 cm02/
https://youtube/v-djL7SPw4c?si=qRK dBVZZ!ob99EY

https://onlinecourses.swayam?2.ac.in/aic20 s
https: //voutu.be/v-diL7ZSPw4c?si=gRK dBVZ210b99

PART-D:Assessment and Evaluation

Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks

Continuous Internal Assessment (CIA) : 30 Marks

End Semester Exam. (ESE) : 70 Marks

Continuous Internal Internal Test/Quiz -(2): 20 & 20 Better marks out of the two

Assessment: (CIA): | Assignment/Seminar- 10 Test/Quiz+obtained marks in

(By Course Teacher) | Total Marks- 30 Assignment shall be considered
against 30 Marks

End Semester Exam. Two Section:-A&B

(ESE): SectionA:Q.1-Objective-10x1=10Marks; Q.2-ShortAnswertype-5x4 =20 Marks
Section B:Descriptive answer type gts.,01 out of 02 from each unit-4x10=40Marks

Name and Signature of Convener & Members (CBoS) UM
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FOUR YEAR UNDERGRADUATE PROGRAM-

FACULTY OF COMMERCE
COURSE CURRICULUM

2025-29

PART-A : Introduction

Program : Bachelor in Semester-I1 Session: 2025-26
Commerce
(Certificate/Diploma/Degree

Honors

1 Course Code COSC-05

2 Course Title Business Mathematics

3 Course Type Discipline Specific Core Course (COSC)

4 Pre-requisite (if any) As per program

5 Course Learning e Explore the application of business mathematical techniques to

Outcomes (CLO) solve problems.
e Solve the ratio, proportion, variation and percentage and

determine its application in different fields.

Describe the practical application related

Vedic mathematics sutras.

Evaluate the profit or loss arising out of business transactions.
to commission,

brokerage, profit and loss, simple interest and compound interest.
e  Solve numerical computations quickly and faster with the help of

6 Credit Value 4 Credits | Credit= 15 Hours-learning & Observation

7 Total Marks Max.Marks: 100 | Minimum Passing Marks : 40

PART - B:

Content of the Course

Total No. of Teaching-learning Periods ( 01 Hr. per period) -60 Periods (60 Hours)

Unit

Topics (Course Contents)

No. of
Period

I

Vedic mathematics:-Brief history of Vedic mathematics in Indian
knowledge tradition, methods and practice of quick calculation of
addition, multiplication, division, square and square root of numbers
through Vedic mathematics, method of quick verification of answers
from Digit Sum.

Simultaneous Equation:-Meaning, Characteristics, Methods of Solving
Equation in Two Variables-Graphical, Substitution, Elimination and

Cross Multiplication.

15

11

Basic Financial Arithmetic: Simple and Compound interest- Principal,
amount, concept of real and nominal rate of interest, difference
between simple interest and compound interest, practical problems
related to interest, time, rate, principal and amount.

Logarithm and Antilogarithm-Practical use of logarithm and

antilogarithm table.

15

III

Commercial Arithmetic-I-Ratio & Proportion, Arithmetic Average,
Percentage.

15

IV

Commercial Arithmetic-II-Commission, Brokerage, Discount, Profit
and Loss.

15

Key
Words

Vedic Maths, Simultaneous Equation, Simple & Compound Interest, Logarithm and

Antilogarithm, Ratio, Proportion, Average, Percentage, Commlssmn, Brokerage,

Discount. Profit & Loss.

Name and Signature of Convener & Members (éBoS) /
)
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PART- C:Learning Resources

Text Books, Reference Books and Others

Text Books Recommended:-
1. Dr.S.M.Shukla,&Dr.S.K.Jain,Sahitya Bhawan Publication,Agra (Hindi & English Medium)

2.Dr. Karim & Agrawal, Business Mathematics SBPD Publishing house, Agra(Hindi & English Medium)
3. Agrawal Dr. Mahesh, Business Mathematics Ramprasad and sons Bhopal

Note: Learners are advised to use latest edition of text books.

Reference Books:

1.Magar Dr. Abhilasha, Business Mathematics Himalaya publication Mumbai
2.Sancheti & Kapoor, Business Mathematics Sultan chand and sons New Delhi
3.Sharma J.K, Business Mathematics IK International pvt. Ltd. New Delhi
4.Kumar Mrityunjay, Business Mathematics S. Chand Publishing New Delhi

Online Resources : * e-Resources/e-books and e-learning portals:

r
.geektoni

PART-D:Assessment and Evaluation

Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks

Continuous Internal Assessment (CIA) : 30 Marks

End Semester Exam. (ESE) : 70 Marks

Continuous Internal | Internal Test/Quiz : 20&20 Better marks out of the two

Assessment: (CIA)- | (Assignment/Seminar): 10 test/quiz+ obtained marks in

(By Course Teacher) | Total Marks - 30 Assessment shall be considered
against 30 Marks

End Semester
Exam.(ESE):

Two Section:-A&B

Section A : Q.1-Objective -10x1=10Marks; Q.2-Short Answer type-5x4=20Marks

Cartinn R

* Nacrrintivva ancurar tima nte 1 ant af 2 fram aarh unit.Av1 N=A0 Marlrc

Name and Signature of Convener & Members (CBoS)
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FOUR YEAR UNDERGRADUATE PROGRAM- 2025-29

FACULTY OF COMMERCE
COURSE CURRICULUM

PART-A : Introduction

Program : Bachelor in
Commerce
(Certificate/Diploma/Degree

Semester-I11 Session:

(;

2025-26

Honors

1 Course Code COSC-06

2__ | Course Title Business Environment

3 | Course Type Discipline Specific Course (COSC)

4 | Pre-requisite (if any) As per program

5 Course Learning Understand relationship between environment and business.

Outcomes (CLO)

component.

organization.

Demonstrate and develop conceptual frame work of business
environment and generate interest in international business.
* Indentify the nature of local business environment and its

e Demonstrate govt policies and different roles for the
emergence, upliftment and smooth functioning of business

* Extend knowledge of Industrial Policy and NITI AYOG

6 Credit Value

4 Credits |

Credit = 15 Hours-learning & Observation

7 Total Marks

Max. Marks : 100 |

Minimum Passing Marks : 40

PART -B:

Content of the Course

Total No. of Teaching-learning Periods ( 01 Hr. per period)-60 Periods (60 Hours)

Unit

Topics (Course Contents)

No. of
Period

I

Business Environment: Type of Environment-internal, external, micro and
macro environment. Competitive structure of industry, environmental
analysis and strategic management. Managing diversity. Scope of business,
characteristics of business. Objectives and the uses of study. Process and
limitations of environmental analysis.

15

II

Economic Problem of Growth: Inflation, Parallel Economy, Industrial
Sickness . Economic Factors of Growth: Foreign Direct Investment (FDI),
Foreign Portfolio Investment (FPI), Micro, Small and Medium Enterprises

(MSMEs)

15

111

Govt. Policies: Export-Import Policy, Monetary &amp; Fiscal Policy,
Privatization, Liberalization, Globalization, Demonetization, Disinvestment.
A brief Introduction of Indian Economic Planning: NITI AAYOG. Industrial

Policy of Chhattisgarh.

15

v

International Environment: Trends in World Trade & The Problems of
Developing Countries, Foreign Trade & Economic Growth, International
Economic Groups: GATT, WTO, UNCTAD, World Bank, IMF, TRIPS, TRIMS
Regional Trade Agreements: European Union (EU), ASEAN, SAARC,NAFTA

15

Key
Words

Business Environment, Economic Problem of Growth, Economic Factor of Growth,
Govt. Policies, Economic Planning, Industrial Policy, International Environment,

International Economic Group, Agreement of Regional Trade ,

Name and Signature of Convener & Members (CBoS)
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PART-C:Learning Resources

Text Books, Reference Books and Others

Text Books Recommended:-

1.Sinha V.C, Business Environment, SBPD Publications Agra, (Hindi & English)
2.Dr.J.P.Mishra,Shahitya Bhawan Publication, Agra(Hindi Medium)

3. Singh Ranjeet ,Business Environment, Kalyani Publishers New Delhi.

4. Upadhyay Sharma Dayal, Business Environment (Hindi), Ramesh Book Depot Jaipur.
5. Singh, Dr. S.K., Business Environment (Hindi), Sahitya Bhawan Publication Agra
6.]Jain Dr. S.C., Business Environment (Hindi), Kailash Pustak Sadan, Bhopal.

7. Joshi Rosy, Kapoor Sangam, Business Environment (Hindi), Kalyani Publishers New Delhi.

Note: Learners are advised to use latest edition of text books.

Reference Books:

1.Sheikh Saleem, Business Environment, Pearson.

2. Francis, Cherunilan, Business Environment, Himalaya Publishing House.

3. Gupta C.B,, Business Environment Sultan Chand & Sons.

4. Paliwar Veena Keshav, Business Environment, PHI Learning Private Limited, Delhi.

On line Resources : * e-Resources/e-books and e-learning portals:

: i 1 7
WWW.you watch?v= 7
https://www.youtube.com /watch?v=9jUHXPGEBEM

https:/ /www.voutube.com/playlist?list=PLJtJlvO3aaWe20Qxr]lov7CfDFDC3aebxil

PART-D:Assessment and Evaluation

Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks

Continuous Internal Assessment (CIA) : 30 Marks

End Semester Exam. (ESE) : 70 Marks

Continuous Internal Internal Test/Quiz: 20& 20 Better marks out of the two
Assessment: (CIA)- (Assignment/Seminar): 10 test/quiz+ obtained marks in
(By Course Teacher) Total Marks- 30 Assessment shall be considered

against 30 Marks
End Semester Two Section:-A&B |
Exam.(ESE): Section A : Q.1-Objective -10x1=10 Marks; Q.2-Short Answer type-5x4=20Marks

Section B : Descriptive answer type gts. 1 out of 2 froaeach unit-4x

10=40 Marks

. e m— =~

Name and Signatu;'e of Convener & Members (CBoS)
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FOUR YEAR UNDERGRADUATE PROGRAM- 2025-29

FACULTY OF COMMERCE
COURSE CURRICULUM

PART-A : Introduction

Program: Bachelor in
Commerce
(Certificate/Diploma/Degree

Semester-11 Session:

2025-26

Honors

1 | Course Code COSEC-01

2 | Course Title Accounting for Every One

3 Course Type Skill Enhancement Course(COSEC)

4 | Pre-requisite As per program
(if any)

5 Course Learning e Understand accounting principles and transaction recording
Outcomes (CLO) techniques.

software.

effectively. .

e Prepare financial statements manually and using the

o Interpret the annual report and financial disclosure

e analyze textual and numerical financial information.

6 Credit Value

2 Credits Credit = 15 Hours-learning & Observation

7 Total Marks

Max. Marks: 50

| Minimum Passing Marks : 20

PART- B:

Content of the Course

Total No. of Teaching-learning Periods ( 01 Hr. per period -30Periods (30 Hours)

Unit

Topics (Course Contents)

No. of
Period

Introduction to Accounting: Accounting — Meaning, Importance and Need, Its
objectives and relevance to business establishments and other organisations,
and individuals. Accounting information: meaning, users and utilities, sources
of accounting information. Some Basic Terms -Transaction, Account, Asset,
Liability, Capital, Expense, Income, Revenue, Gain, Profit, Surplus, Loss, Deficit.
Debit, Credit, Accounting Year, Financial Year.

8

11

Transactions and recording of transactions: Features of recordable
transactions and events, Basis of recording - vouchers and another basis.
Recording of transactions: Personal account, Real Account and Nominal
Account; Rules for Debit and Credit; Double Entry System, journalizing
transactions; Preparation of Ledger, Cash Book including bank transactions.

111

Preparation of Financial Statements: Fundamental Accounting Equation;
Preparation of Trial Balance; Concept of revenue and Capital; Preparation of
Trading and Profit & Loss Account, Balance Sheet.

IV

Computerized Accounting Systems: Computerized Accounts by using any
popular accounting software: Creating a Company; Configure and Features
settings; Creating Accounting Ledgers and Groups; Creating Stock Items and
Groups; Vouchers Entry; Generating Reports - Cash Book, Ledger Accounts,
Trial Balance, Profit and Loss Account, Balance Sheet, Cash Flow Statement.
Selecting and shutting a Company; Backup and Restore data of a Company

Key Words

Accounting,
Company Accounts, Annual Report.

~"Name and Signature of Convener & Members (CBoS)

¥
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Transactions, Financial Statements, Computerized Systems,
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PART- C:Learning Resources

Text Books, Reference Books and Others

Text Books Recommended:-
*  Siddiqui, S. A. New Delhi: Laxmi, PublicationsPvt. Ltd.,
® Sehgal, D. Financial Accounting. New Delhi: Vikas Publishing House Pvt,, Ltd.,
* Arora, M.N. Management Accounting, Vikas Publishing House, New Delhi,
® Dr.S.M.Shukla,Shahitya Bhawan Publication,Agra,(Hindi & English Medium)

* Dr.Karim & Khanuja,SBPD Publishing House,Agra(Hindi & English Medium)
Note: Latest edition of text books may be used.

Reference Books:

® Tulsian, P. C. New Delhi: Tata McGraw Hill Publishing, Co. Ltd.,
Mukharji, A., & Hanif, M. New Delhi: Tata, McGrawHill Publishing Co. Ltd.,
Maheshwari,S.N.& Maheshwari,S.K. New Delhi:, Vikas Publishing House Pvt. Ltd.,
Khan, M.Y. and Jain, P.K. Management Accounting. McGraw Hill Education.,
Hatfield, L. Accounting Basics. Amazon Digital Services LLC,,
e __Horngren, C. T, Sundem, G. L, Elliott, J. A,, & Philbrick, D. London: Pearson Education.

On line Resources : * e-Resources/e-books and e-learning portals:
2 ingfor ; finitive-guide-bookkeepi

H ann.co a =
https://www.accounting.com /resources/basic-accounting-terms/

PART : D :- Assessment and Evaluation

Suggested Continuous Evaluation Methods: Maximum Marks 50 Marks
Continuous Internal Assessment (CIA) : 15 Marks
End Semester Exam. (ESE) : 35 Marks
Continuous Internal Test/Quiz(2): 10 &10 Better marks out of the two
Internal Assignment/Seminar+Attendance: 05 Test/Quiz + obtained marks in
Assessment: | Total Marks- "~ 15 Assignment shall be considered
(CIA): against 15 Marks.
(By Course
Teacher)
End Laboratory/Field Skill Performance: On spot Managed by Coordinator as per
Semester Assessment Skilling
Exam.(ESE): | A-Performed the Task based on learned skill-20 Marks

B-Spotting based on tools (written) -10 Marks

C-Viva-Voce (based on Principle/technology)-05 Marks

Name and Signature of Convener & Members (CBoS) D/’\/
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FOUR YEAR UNDERGRADUATE
PROGRAM (FYUGP)

2025-29
CURRICULUM

SEMESTER-III

FACULTY OF COMMERCE



FOUR YEAR UNDERGRADUATE PROGRAM-Z 2025-29
FACULTY OF COMMERCE

COURSE CURRICULUM

PART-A : Introduction
Program : Bachelorin Semester-III Session: 2025-26
Commerce
Diploma/Degree/Honors
1 Course Code COSC-07
2 Course Title Corporate Accounting
3 Course Type Discipline Specific Course (COSC)
4 | Pre-requisite As per program
(if any)
5 Course Learning e Utilize conceptual knowledge of corporate accounting system and
Outcomes (CLO) learn the techniques of preparing ttfe financial statements of
companies within the frame work of Indian AS
® Understand the process for issue & redemption of shares &
debentures.
Analyze the financial statement of Joint stock company Itd..
Interpret the procedure involved in Amalgamation and absorption of
companies.
e Apply the process of Valuation of Goodwill and Shares.
6 Credit Value 4 Credits | Credit= 15 Hours-learning & Observation
7 | Total Marks Max. Marks : 100 | Minimum Passing Marks : 40
PART-B: Content of the Course
Total No. of Teaching-learning Periods (01 Hr. Per Period)-60 Periods (60 Hours)
Unit Topics (Course Contents) No. of
Period
I Shares & Debentures: Issue, forfeiture and reissue of shares, 15.
Issue of bonus share, under writing of share, redemption of
preference shares, Issue and redemption of debentures.
II Financial Statements and Final Accounts of Companies, Liquidation 15
of company.
111 Accounting for Amalgamation Internal reconstruction of companies. 15
v . Valuation of Goodwill and Shares 15
Consolidated Balance Sheet of holding companies with one
subsidiary only
Key Share & Debenture, Final Accounts of Companies. Liquidation of Company,
Words Amalgamation & Reconstruction of Companies, Valuation of Goodwill & Share,
Consolidated Balance Sheet of Holding Company =

Name and Signature of Convener & Members (CBoS)
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PART -C:Learning Resources

Text Books, Reference Books and Others

Text Books Recommended:-

Dr. 5. M. Shukla & Dr. K.L.Gupta,Sahitya Bhavan Publications Agra, (Hindi & English Medium)
Dr Mangal Mehta and Agrawal published Indore,

Dr Karim & Khanuja, SBPD,Publications, Agra, (Hindi & English Medium)

Gupta R. L, Radhaswamy M; Company Accounts; Sultan Chand and Sons, New Delhi.

J.R. Monga, Fudamentals of Corporate Accounting. Mayur Paper Backs, New Delhi.

Note: Learners are advised to use latest edition of text books.

neEwNeE

Reference Books:-

M.C. Shukla, T.S. Grewal, and S.C. Gupta. Advanced Accounts. Vol.-IL. S. Chand & Co., New Delhi.

S.N. Maheshwari, and S. K. Maheshwari. Corporate Accounting. Vikas Publishing House, New Delhi.
3. Ashok Sehgal, Fundamentals of Corporate Accounting. Taxman Publication, New Delhi.

4. VK Goyal and Ruchi Goyal,. Corporate Accounting. PHI Learning.

5. Jain, S.P. and K.L. Narang. Corporate Accounting. Kalyani Publishers, New Delhi.

6

7

i

. Bhushan Kumar Goyal, Fundamentals of Corporate Accounting, International Book House.
. P.C.Tulsian and Bharat Tulsian, Corporate Accounting, S.Chand.
Amitabha Mukherjee, Mohammed Hanif, Corporate Accounting, McGraw Hill Education.

8.
Online Resources : * e-Resources/e-books and e-learning portals:

://c t co te- i
: cade tax4w r -acc
S: out watch?v=p0rx DL

https://ugcmoocs.inflibnet.ac.in/index.php/courses/view ug/19

PART -D: Assessment and Evaluation :

Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks

Continuous Internal Assessment (CIA) : 30 Marks

End Semester Exam. (ESE) : 70 Marks

Continuous Internal Internal Test/Quiz : 20 & 20 Highest marks out of the Two

Assessment : (CIA) Assignment/ Seminar: 10 Test/Quiz+obtained marks in

(By Course Teacher) | Total Marks: 30 Assignment shall be considered
against 30 Marks

End Semester

Exam.(ESE):

Name and Signature of Convener & Members (CBoS)

)

Two Section:-A&B

Section A : Q.1-Objective -10x1=10 Marks; Q.2-Short answer type-5x4=20Marks

Cartinm B « Nacrrintiva ancurar bima nte 1nut nf 2 fram each unit-4x10=40 Marks
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FOUR YEAR UNDERGRADUATE PROGRAM-; 2025-29

FACULTY OF COMMERCE
COURSE CURRICULUM

PART-A : Introduction

Program : Bachelor in
Commerce
| (Diploma/Degree/Honors)

Semester- III Session: 2025-26

Course Code

COSc-08

Course Title

Company Law

Course Type

Discipline Specific Course (COSQ)

Pre-requisite (if any)

As per program

UT W ([N [

Course Learning
Outcomes (CLO)

Understand and evaluate the legal framework of company
environment in India and gain elementary knowledge of Indian
Company Law.

Outlines company’s objective, boundaries of operation and other
essential details.

Understand the role of Company Secretary which helps students in
building their career.

Elaborate different clauses of Company Law which a business
manager must know for better decision making and also
understand the process of Winding up of the companies.

Develop ability of legal analysis by reasoning and problem-solving

skills to arrive at solutions to legal problems.

6 Credit Value 4 Credits |  Credit=15 Hours-learning & Observation
7 | Total Marks Max. Marks : 100 | Minimum Passing Marks : 40

PART-B:

Content of the Course

Total No. of Teaching-learning Periods (01 Hr. per period)-60 Periods(60 Hours)

Unit

Topics (Course Contents)

No. of
Period

I

Introduction ; Promotion and Incorporation of Companies:
Introduction: Definition of Company, Characteristics and Limitations.
Lifting of the Corporate Veil, Kinds of Company. Social
Responsibility of company. Promotion and Incorporation of a
Company Preliminary Contracts: Memorandum of Association,
Articles of Association, Doctrine of Constructive Notice, Doctrine of
Indoor Management and its exceptions.

15

II

Capital Management and Membership: Prospectus, Issue of Share
Capital, Transfer and Transmission of shares. Borrowing powers,
mortgages and charges, debentures. Membership in company.

15

III

Corporate Personalities:-Directors - Meaning, Appointment,
Remuneration and duties. Managing Director, Women Director, and
whole time director. Company Secretary-Appointment, Legal position
and qualifications, Rights, Duties and liabilities, Professional
misconduct.

15

v

Name and Signature of Convener & Members (CBoS) ] \,J}U%

Company Meetings and Winding up of company:

Company meetings - kinds, Notice, quorum, agenda, voting rights,
proxy, resolutions, minutes. Role of Company Secretary in company
meetings-Drafting of notice, agenda, minutes and resolutions.
Winding up of companies, Modes of winding up. Liquidator -

appointment, duties and rights, remuneration.




Key Promotion, Incorporation, Issue of Capital, Prospectus, Corporate Personalities,
|__Words | Company Meeting, Company Secretary.

PART-C:Learning Resources

Text Books, Reference Books and Others

Text Books Recommended:-

1.Dr.SM. Shukla, & Dr. LM.Shaya, Sahitya Bhawan Publications, Agra,(Hindi Medium)
2.Dr.S.M.Shukla, & Dr. K.Jain. SahityaBhawan Publications Agra,(English Medium)

3.Dr. G. K. Varshney, Sahitya Bhavan Publication, Agra (English Medium)

4.Prof.Agrawal & Kothari, SBPD, Publications, Agra (Hindi Medium)
5.Dr.0.P.Gupta,SBPD,Publications,Agra(Hindi & English Medium)

Reference Books:
1. Singh Avatar; Company Law; Eastern Book Company Lucknow.
Note: Learners are advised to use latest edition of text books.

On line Resources : * e-Resources/e-books and e-learning portals:
H i .swa 2.aci 23 i

PART -D : Assessment and Evaluation :

Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks

Continuous Internal Assessment (CIA) : 30 Marks

End Semester Exam. (ESE) : 70 Marks

Continuous Internal | Internal Test/Quiz (2): 20 & 20 | Highest marks out of the Two
Assessment : (CIA) Assignment/Seminar: 10 | Test/Quiz+ obtained marks in best
(By Course Teacher) Total Marks: 30 two and Assignment shall be

considered against -30 Marks
End Semester Two Section :- A & B
Exam.(ESE): SectionA:Q.1-Objective -10x1=10Marks;Q.2-Short answer type-5x4=20 Marks

Section B : Descriptive answer type gts.,1 out 2 from each unit-4x10=40 Marks

Name and Signature of Convener & Members (CBoS)
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FOUR YEAR UNDERGRADUATE PROGRAM:-

FACULTY OF COMMERCE
COURSE CURRICULUM

2025-29

PART-A : Introduction

Program : Bachelor in Semester- 111 Session: 2025-26

Commerce

Diploma/Degree/Honors)

1 Course Code COSC-09

Course Title Principles of Management

2

3 Course Type Discipline Specific Course (COSC)

4 Pre-requisite As per program
(if any)

w1

Course Learning *  Understand the concept of Principle of management along with the

Outcomes (CLO) basic principles and norms.

*  Understand the terminologies associated with the field of business
management and control along with their relevance.

e Identity the appropriate method and technique of Principle of

Management for solving different problems.
industry related problems.

Motivation and Control etc.

*  Apply basic business Management principles to solve business and

¢ Understand the concept of Planning, Organizing, Direction,

6 | CreditValue 4 Credits |  Credit = 15 Hours-learning & Observation

7 | Total Marks Max. Marks : 100 .| Minimum Passing Marks : 40

PART -B:

Content of the Course

Total No. of Teaching-learning Periods ( 01 Hr. Per Period)-60 Period (60Hours)

Unit

Topics (Course Contents)

No. of Hrs

I

Management Introduction: Concept, Characteristics, Nature, Process
and Significance of Management; Managerial Role (Mintzberg); An
Overview of functional areas of Management; Development of
Management Thought; Classical and Neo Classical System; Contingency
Approach, System Approach.

15

II

Planning: Concept, Characteristics, Process, Importance and Type,
Criteria of effective planning. Decision Making: Concept, Process, Types
and Importance Management by Objective(MBO)

Organization: Concept, Nature, Process and Significance, Authority and
Responsibility Relationships, Centralization and Decentralization,
Departmentation, Organizational Structure- Forms.

15

111

Direction: Meaning Characteristics, Concept and Techniques,
Principle,Importance,Coordination:Meaning,Nature,Characteristics,
Principle, Importance, advantages and Limitation. Communication:
Nature, Process, Importance, Types, Networks and Barriers, Effective
Communication, Feed-back, Staffing: Concept of Staffing- Recruitment
and Selection; Orientation; Training and Development; Carrier
Development; Performance Appraisal

15

v

Name and Signature of Convener & Members (CBoS)

Motivation- Concept, Types, Importance, Theories- Maslow. Herzberg,
McGregor, Ouchi, Financial and Non-Financial Incentives, Leadership:
Meaning, Concept, Functions and Leadership Styles, Types, Qualities,
Barrier, Likert's Four System of Leadership, Theories Importance with
case study. Control: Meaning, Characteristics Importance and Process,

Effective Control System, Techniques of Control. L)}./

@W\P

) &C}\ w‘D j&

15




Management, Planning, Decision Making. Organization,
Communication, Staffing, Motivation, Leadership, Control.

l Key
Words

Direction, Coordination,

PART- C:Learning Resources

Text Books, Reference Books and Others

Text Books Recommended:-

Dr. S.C. Saxena Sahitya Bhawan Publications,Agra(English Medium)
Dr.R.C.Gupta,Sahitya Bhawan Publications,Agra (Hindi Medium)
Prof. R.C.Agrawal, SBPD, Publications, Agra. (Hindi Medium)

Dr. Mishra & Gupta,SBPD,Publications,Agra (English Medium)
Yadav, Pankaj, Neel Kamal Prakashan, Delhi.

Jagdish Prakash, Kitab Mahal Publishers.

Ov O Bl N e

Reference Books:

. Weihrich and Koontz - Tata McGraw Hill, New Delhi.

Stephen P. Robbins, Management, Pearson

.Koontz and O“Donnell, Management, McGraw Hill.

M Prasad, Principles of management, Sultan Chand and Sons

V.S.P Rao/Bajaj, Management process and organization, Excel Books.GH25
T. Ramaswamy : Principles of Management, HPH

Note: Learners are advised to use latest edition of text books.

AU AW N

On line Resources : * e-Resources/ec-books and e-learning portals:
Mmmmmmmmw

i .ac.in/nou [o revi
hnns.LLQp:g___QduLQueﬂ_LLb_Qo_ﬁLtg_ibgo__sﬁQ
https://openstax.org/books/principles-marketing/pages/1-unit-introduction

PART - D : Assessment and Evaluation :

Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks

Continuous Internal Assessment (CIA) : 30 Marks

End Semester Exam. (ESE) : 70 Marks

Continuous Internal Internal Test/Quiz(2): 20 & 20 | Better marks out of the two Test/Quiz
Assessment : (CIA) Assignment/Seminar: 10 | +obtained marks in Assignment shall
(By Course Teacher) Total Marks: 30 | be considered against 30 Marks

End Semester Exam. Two Section:-A&B

Section B : Descriptive answer type gts. 1 out 2 from

(ESE): SectionA :Q.1-Objective -10x1=10Marks;Q.2-Short answer type-5x4=20

h unit-4x10=40Marks

ATmcaen ~ee A “:.....'-&-.__.. P S e tadndiadnd O Al maen ~E DI CON .

> @‘%ﬁ”
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FOUR YEAR UNDERGRADUATE PROGRAM  2025.29

FACULTY OF COMMERCE
COURSE CURRICULUM

PART-A : Introduction

Program :
Commerce
(Diploma/Degree/Honors)

Bachelorin Semester- 111 Session 2025-26

Course Code COSE-01 (Gr.-I-Management )

Course Title

Human Resource Management (Gr.-I)Management

Course Type Discipline Specific Elective Course (COSE)

Pre-requisite (if any) As per program

VT [ [N =

research.

and benefits.

Course Learning ¢ Critically assess existing theory and practice in the field of

Outcomes (CLO) HRM
* Develop an ability to undertake qualititative and quantitative

* Plan HRM, develop HR policy and implement strategic HRM.
* Perceive the process of recruitment, selection, compensation

* _Evaluate the Performance Appraisal and employee assessment

6 Credit Value 4 Credits | Credit = 15 Hours-learning & Observation

7 | Total Marks Max. Marks : 100 | Minimum Passing Marks : 40

PART -B:

Content of the Course

Total No. of Teaching-learning Periods ( 01 Hr. per period)-60Periods (60Hours)

Unit

Topics (Course Contents)

No. of
Period

Human Resource Management-Meaning, Definition, Concept, Objectives, Functions,
Principles, Origin and Development, Difference between HRM and Personnel
management, Organization Structure of HRM department, Changing Role of H.R.
Manager, Challenges of HRM. Human Resource Policies & Strategies-Meaning,
Definition, Contents, Sources of Human Resource Policy, Classification, Principles,
Process of developing human resource policy, Characteristics of an ideal human
resource policHuman Resource Planning-Meaning, Definition, Characteristics,
Concepts, Process, Factors affecting Demand and Supply of HRM, Forecasting methods
of Human Resource, Quantitative and Qualitative aspects of HRP, Need and
Importance of HRP.Traditional HRM v/s Strategic HRM, Developing and
Implementing Strategic HRM Plans

15

11

Recruitment-Factors affecting recruitment process, Sources of recruitment-internal
and external, Job Analysis and its objectives, Role of Recruitment Agencies,

Selection-Methods of Selection, Interview and types of Interview, Psychological
Testing, Online process of selection. Induction- Induction Program, Disseminating the
information overtime, Compensation and Benefits, Retention and Motivation

15

111

Training and Development-Meaning, Objectives, Need and Importance, Scope,
qualification and process of training, Designing of the effective training program,
Evaluation of the effective training program, Challenges before trainers.
Feedback.Performance Appraisal-Characteristics, Advantages and Disadvantages,
Methods, Types, Process,Ethical aspects in performance appraisal, Performance
Appraisal Methods.Career Planning and Development-Importance, Elements,
Objectives, Advantages, Different steps in career planning, Career Development-
Internal and External Dynamics

15

v

Wages and Salary Administration-Meaning, Characteristics, Minimum wages,
advantages of ideal wages, Factors determining wages, Methods of wage payment,

Development of wage policy in India, Problems of Minimum Wages I%qlicy.En'lBl_oyees/

15

Name and Signature of Convener & Members (CBoS)
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Compensation and Benefits-Liability of employer for compensation, Compensation
amount, Compensation on due date and penalty on default, Method of wage
computation, Distribution of Compensation, Accidental benefits, Dependent Benefits.
Promotion and Transfer-Elements and Characteristics, Causes and Objectives of
Promotion, Types, Promotion Policy, Demotion Policy, Causes of promotion

Key Human Resource Management, HRM Policies & Strategicc, HRM Planning, Recruitment, Job
Words | Analysis, Selection, Induction Programme, Training & Development, Performance Appraisal,

Ethical Aspects, Career Planning & Development, Wages, and Salary Administration, Employees
Comnensation and Renefits. Promation and Transfer

PART-C:Learning Resources

Text Books, Reference Books and Others
Text Books Recommended:-

1.Dr.Kameshwar Pandit & Preeti Raina,Sahitya Bhawan Publications, Agra (Hindi & English Medium)
2.Prof.R.C. Agrawal & Suresh Fauzdar,SBPD Publishing, Agra (Hindi & English Medium)
3.Dr.F.C.Sharma & Anju Agrawal,SBPD Publishing, Agra (Hindi Medium)
4.Dr.C.B.Mamoriya & Kameshwar Pandit ,Preet Raina Sahitya Bhawan Publications, Agra(Hindi Medium)
5..Dr.Gaurav Sankalp,Sahitya Bhawan Publications,Agra (English Medium)
Reference Books:-
1.K. Aswthappa Sadhanab,Tata Mcgrawhill, New Delhi,(English Medium)
2.Ashok Khurana & Praveen Khurana,V.K.Publication(Hindi Medium)
Note: Learners are advised to use latest edition of text books.
On line Resources : * e-Resources/e-books and e-learning Others:
WWW.you ' w Ty=A2
WWW.you ; list?list=PLaAhQ2 Vi
https: //onlinecourses.swayam?2.ac.in/nou20 mg02/preview
https: //onlinecourses.nptel.ac.in/noc20 mglS/preview
PART -D: Assessment and Evaluation :
Suggested Continuous Evaluation Methods: Maximum Marks-100 Marks

Z

Continuous Internal Assessment (CIA) : 30 Marks

End Semester Exam. (ESE) : 70 Marks

Continuous Internal Internal Test/Quiz : 20 &20 | Highest marks out of the Test/Quiz+
Assessment : (CIA) Assignment/Seminar: 10 | obtained marks in Assignment shall
(By Course Teacher) Total Marks: 30 | be considered against 30 Marks

End Semester Exam. Two Section:- A& B

(ESE):

Section A : Q.1-Objective -10x1=10Marks;Q.2-Short answer type-5x4=20Marks
Section B :Descriptive answer type gts,1 out of 2 from each Unit-4x10=40 Marks

Name and Signature of Convener & Members (CBoS)
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FOUR YEAR UNDERGRADUATE PROGRAM-

FACULTY OF COMMERCE
COURSE CURRICULUM

2025-29

PART-A : Introduction

Program : Bachelorin Semester- 11 Session: 2025-26
Commerce
(Diploma/Degree/Honors)

Course Code COSE-01 (Gr.lI-Finance)

Course Title Financial Management (Gr.-II-Finance)

Course Type

Discipline Specific Elective Course (COSE) (Gr.-II-Finance)

Pre-requisite (if any) As per program

U1 | WIN =

Outcomes (CLO)

Course Learning e Explain the nature and scope of financial management and its
impact of time value of money in the different business

decisions.

techniques for business decisions
industry.

affecting capital structure decisions.

financial requirements.

* Analyze capital budgeting process and apply capital budgeting
* Discuss the various sources of finance in today’s competitive

e Explain various capital structure theories and analyze factors

e Design working capital policy based on the assessment of

6 Credit Value 4 Credits | Credit = 15 Hours-learning & Observation
7 Total Marks Max. Marks: 100 |  Minimum Passing Marks : 40

PART -B:

Content of the Course

Total No. of Teaching-learning Periods (01 Hr. per period)-60Periods (60Hours)

Unit

Topics (Course Contents)

No. of
Period

Financial Management: Introduction, Nature, scope and objectives. Profit
maximization Vs wealth maximization, Value maximization-concept and
implications, Economic and Market Value Added (EVA) (MVA). Functions
and Responsibilities of Finance Manager. Time value of money, Risk and
Return Analysis. Financial Planning and Source of finance.

Capitalization: Over Capitalization and Under Capitalization and its
advantages & disadvantages. Sources of Finance: Short-term and Long-term

15

II

Capital budgeting: Capital Budgeting Process, Cash Flow Estimation,
Capital Budgeting Methods-Payback Period Method, Discounted Payback
Period Method, Accounting Rate of Return, Net Present Value (NPV), Net
Terminal Value, Internal Rate of Return (IRR), Profitability Index, Capital
budgeting under Risk and Uncertainty and Risk -Adjusted Discount Rate
Method. Capital Budgeting decisions and scientific techniques of capital
budgeting analysis. Factors affecting capital expenditure decisions. Cost of
Capital and Financing Decision - Sources of long —term financing,
Components of cost of capital, Methods for calculating Cost of Equity, Cost
of Retained Earnings, Cost of Debt and Cost of Preference Capital, Weighted
Average Cost of Capital and Marginal Cost of Capital.

15

111

Capital structure -Theories of Capital Structure (Net Income, Net Operating
Income, MM Hypothesis, Traditional approach, Determinants of Optimum
Capital Structure. Use of Expert System in Financing decisions. Leverage-
Operating Leverage, Financial Leverage and Combined Leverage. EBIT-
EPS analysis.

15

v

Management of Working Capital: Concept, Nature, Significance of
Working Capital, Operating cycle and factors determining working c,ap1tal_|

Name and Signature of Convener & Members (CBoS)

2o woﬁ’d N/ \p)




requirement, working capital estimation. Cash Management, Receivables
management, inventory management.

i i itali ital, Capital
Key Financial Management, Capitalization, Capital Budgeting, Cost of Capital, Ca
Words Structure, Financing Decisions, Leverage, Dividend Policy & Models, Working Capital &

Manacamant nfFIA/arbrine Canital

PART- C:Learning Resources

Text Book, Reference Book and Others

Text Books Recommended-
1.Dr.Kulshrestha & Rathi,SBPD Publicing House,Agra (Hindi & English Medium)
2.Dr.S.P.Gupta,Sahitya Bhawan Publications,Agra (Hindi & English Medium)
3.Agrawal & Agrawal,Ramesh Book Depo ,Jaipur (Hindi Medium)

Reference Books :-
1.Chandra P. ,Financial Management Theory and Practice, Tata McGraw Hill New Delhi
2. Pandey ,I.M., Vikas Publications New Delhi,(English Medium)
3. Singh, P., Ane Books Pvt. Ltd. New Delhi.(English Medium)
4. Singh J.K., ,Galgotia Publishing House, New Delhi (English Medium)
5..PrasannaChandra, Tata McGraw Hill New Delhi (English Medium)
Note: Learners are advised to use latest edition of text books.

On line Resources : * e-Resources/e-books and e-learning portals:

H kosh.ac.in/handl 23456
- i u .SW. i 0 view

2u=

https: //www.youtube.com/watch?v=825TSuxTiQU

PART -D ; Assessmentand Evaluation:

Suggested Continuous Evaluation Methods: Maximum Marks-100 Marks

Continuous Internal Assessment (CIA) : 30 Marks

End Semester Exam. (ESE) : 70 Marks

Continuous Internal Internal Test/Quiz(2): 20&20 Highest marks out of the two Test/Quiz

Assessment: (CIA) (Assignment/Seminar : 10 +obtained marks in Assignment shall be

(By Course Teacher) Total Marks- 30 considered against 30 Marks

End Semester Exam. Two Section:- A & B

(ESE): SectionA:Q.1-Objective-10x1=10Marks;Q.2-Short answer type-5x4=20Marks
Section B: Descriptive answer type gts.-lout 2 from‘fach unit-4x10=40 Marks

wY ... ' e - n wa LRl o B Y

Name and SignatUre Sf”Con\vl'éner & Me;nbers (CBoS)
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FOUR YEAR UNDERGRADUATE PROGRAM 2025-29

FACULTY OF COMMERCE
COURSE CURRICULUM

PART-A : Introduction

Program : Bachelor in
Commerce
iploma/Degree/Honors)

Session:: 2025-26

Semester- 111

Course Code

COSE-01 ( Gr.-1Il Marketing)

Course Title

Marketing Management (Gr.-11I Marketing)

Course Type

Discipline Specific Elective Course (COSE)(Gr.-III Marketing)

Pre-requisite (if any)

As per program

U1 [N =

Course Learning
Outcomes (CLO)

Develop the understanding of marketing, marketing
philosophies and environmental conditions effecting marketing
decisions.

Analyze the process of marketing decisions involving product
development and its role in value creation.

Analyze the Process of marketing decisions involving product
Promotion and its role in creating communication value for
customers

Understand the basics of marketing distribution channels and
its role.

Aspiring to be marketing professionals in better decision
making and understanding their role in the marketing sphere.

6 Credit Value

4 Credits |

Credit = 15 Hours-learning & Observation

7 Total Marks

Max. Marks: 100

| Minimum Passing Marks : 40

PART- B:

Content of the Course

Total No. of Teaching-learning Periods ( 01 Hr. per period)-60Periods (60Hours)

Unit

Topics (Course Contents)

No. of
Period

I

Marketing: Concepts, Nature, Scope and Importance. Traditional and 15

Digital
Environment.

Marketing Information System: Definition, purpose, scope and

Components.

Marketing. Marketing strategic,

Marketing Mix, Marketing

II

Consumer Behavior: Nature, Scope And Significance. Factor Influencing 15

Consumer Buying Decisions.
Market Segmentation - Concept and Importance, Bases for Market
Segmentation, Service Marketing and after sales services.

11

Product - Concept of Product, Consumer and Industrial Goods, Product 15

Planning and Development, Product Life Cycle, Packaging,
Brand Pricing - Importance of Pricing in the Marketing, Mix, Factors
affecting Pricing of Product /Service.

v

Distribution Channels and Physical Distribution- Distribution
Channels - Concept and role; Types of Distribution Channels, Factors
affecting Choice of a Distribution Channel, Retailer and Wholesaler.

Sales Promotion - Methods of Promotion, Optimum Promotion Mix;
Advertising Media -Their Relative Merits & demerits and their
Limitation.

15

Key Words

Marketing, Marketing Information System, Consumer Behaviour, Market Segmentation,

Product, Brand Pricing, Distribution Channels, Sales Pgomotion, Advertising Media
AN

4 =

5 LO’O_L&S
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PART-C:Learning Resources

Textbooks, Reference Books and Others

Text Books Recommended:-

Prof. Agrawal & Kothari, SBPD Publishing Hourse, Agra,(Hindi Medium)
Dr.N. Mishra, SBPS Publishing House, Agra(English Medium)

Dr. M.C. Jain, Sahitya Bhawan Publications, Agra(Hindi Medium)

Dr. R.C. Agrawal, Agra(Hindi Medium)

Dr. S.C. Saxena, Agra(Hindi Medium)

6. Dr.S.K. Jain Hindi Granth Academy M.P.

e U 0

Reference Books:-

1. Philip Kotler : Marketing management Englewood Cliffs.

2. Willam M. Pride and O.C. Ferrell Marketing: Houghton - Mifflin Boston.

3. Koter Philip and Armstrong Gary: Principles of Marketing: Prentice Hall of India, New Delhi.
Note: Learners are advised to use latest edition of text books.

On line Resources : * e-Resources/e-books and e-learning portals:

: nline r nptel.ac.in/n mg4 iew
: nlin u .SW. .aci 2 view
r .aci 4/preview
ww 2y= -Vf4
: laylist?list= Z00TD

PART -D : Assessment and Evaluation :

Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks

Continuous Internal Assessment (CIA) : 30 Marks

End Semester Exam. (ESE) : 70 Marks

Continuous Internal Internal Test/Quiz (2) : 20 & 20 | Better marks out of the two

Assessment: :(CIA) (Assignment/Seminar: 10 | Test/Quiz +obtained marks in

(By Course Teacher) Total Marks : ’ 30 | Assignment shall be considered
against 30 Marks

End Semester Exam. | Two Section:-A & B

(ESE): Section A :Q.1-Objective-10x1=10Marks;Q.2-Short answer type-5x4=20 Marks

Name and Signature of Convener & Members (CBoS)
(@%,@v ( %
V2 '

Section B : Descriptive answer type qts.-1lout 2 from each unit-4x10=40 Marks



FOUR YEAR UNDERGRADUATE PROGRAM: 2025-29

FACULTY OF COMMERCE
COURSE CURRICULUM

PART-A : Introduction

Program: Bachelor in Semester- 11 Session:  2025-26
Commerce
iploma/Degree/Honors)

1 | Course Code COVAC-02

2 | Course Title Fundamental of Stock Market

3 | Course Type Value Added Course (COVAC)

4 | Pre-requisite (if any) As per program

5 Course Learning e Explain the concepts of investment and understand the Indian

Outcomes (CLO) securities market environment.

e Understand the modus operandi of Stock market and
regulatory framework of SEBI.

e Describe various techniques of analyzing securities under
fundamental and technical analysis.

6 Course Credits 2 Credits Credit = 15 Hours-learning & Observation
7 Total Marks Max. Marks: Minimum Passing Marks : 20
50

PART- B: Content of the Course

Total No. of Teaching-learning Periods (01 Hr. Per Period)-30 Periods (30Hours)

Unit Topics (Course Contents) No. of
Period
I Introduction of Investment- meaning, scope, and its types. 8

Primary Market - meaning, importance, and its instrument, the
role of SEBI in the stock market.

II Secondary Market- meaning, importance, and its instruments. 7
National Security Depository Limited- Introduction,Management,
benefits.

I11 Safety measures taken by NSDL, Services offered, Depository Act 8
1996- benefits, depository participant, dematerialization,

v Derivative - Derivative Future, Contract, Derivative Option 7

Contract. FDI- meaning, importance, and its types.

Key Investment, SEBI, Depository Act 1996, Derivative, Secondary Market. Foreign
Words Direct Investment.

Name and Signature of Convener & Members (CBoS)




| PART- C:Learning Resources

Text Books, Reference Books and Others

Text Books Recommended: -
*. ‘Dr.Agrawal & Kumar,SBPD Publishing House,Agra(Hindl Medium) :
o 'Prof.V.P.Agrawal,Sahitya Bhawan Publications,Agra(Hindi Medium):

*__ Dr.Bimal Jaiswal & B.Venkatraman,Sahitya Bhawan Publications,Agra(English)

*. ©.Dr.LM.Sahai,SBPD Publishing Hotise,Agra(English Medium

REFERENCE BOOKS: -

¢ . Thelittle book ofrcommon‘ sense investing by’Jack Bogle
* Arandom walk down wall street by Burton g. Malkiel
® - The warren buffet way by Robert g. Hagstrom

Y g

:Note: learners:are advised to.use latest edition of text books:

Online Resources : * e-Resources/e-books and e-learning portals:
1:The'Psychology of Money- Bfes . aie NRE NS

2. The Intelligent Investor L
3::0ne Up on Wall Street- . * - E
4. The Little Book That Still Beats the-Market
S..Common Stocks and Uncommon Profits
E-Links it SR

h h""::. 3 ‘_ -t g .r,. P : < .A :
'http:‘//www.’morieycontt‘dl.com/ :

PART- D: Assessment and Evaluation

Suggested Continuous Evaluation Methods: Maximum Marks 50 Marks

Continuous Internal Assessment (CIA) : 15 Marks
End Semester Exam. (ESE) : 35 Marks
Continuous Internal | Internal Test/Quiz: 10& 10 Better marks out of the Two
) Assessment: (CIA): Assignment/Seminar+ Test/Quiz +obtained marks
(By Course Teacher) | Attendance 05 Assignment shall be
Total Marks 15 considered against 15Marks

End Semester
Exam.(ESE):

Two Section:- A & B
SectionA :Q.1-Objective -05x1=5Marks;Q.2-Short answer type-5x2=10Marks
Section B :Descrivtive tvpe ats..1 out of 2 fram each nnit=4x5=20Mark<

Name and Signature of Convener & Members (CBoS)
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FOUR YEAR UNDERGRADUATE PROGRAM-

2025-29

FACULTY OF COMMERCE
COURSE CURRICULUM

PART-A : Introduction

Program : Bachelor in
Commerce

(Diploma/Degree/Honors)

Semester- IV Session: 2025-26

Course Code

COSC-10

Course Title

Business Statistics

Course Type

Discipline Specific Course (COSC)

Pre-requisite (if any)

As per program

N[ WIN |-

Course Learning
Outcomes (CLO)

e Understand the basic knowledge of data collection and various
statistical elementary tools.

e Develop the ability to analyse and interpret data to provide
meaningful information to assist in management decision.

e Apply appropriate graphical and numerical descriptive statistics
for different types of data.

e Analyse statistical data graphically using frequency distributions
and cumulative frequency distributions, measures of central
tendency, dispersion and location.

e Find the inter-relation between two or more phenomena with the
help of curve fitting and correlation-regression analysis.

6 Credit Value

4 Credits | Credit = 15 Hours-learning & Observation

7 Total Marks

Max. Marks : 100 | Minimum Passing Marks : 40

PART- B:

Content of the Course

Total No. of Teaching-learning Periods ( 01 Hr. per period)-60 Periods (60 Hours)

Unit

Topics (Course Contents)

No. of
Period

Introduction to Statistics: Meaning, Scope, Importance and Limitation,
Collection of Data: Primary and Secondary Data, Editing of Data,
Classification of Data, Frequency Distribution and Statistical Series,
Tabulation of Data, Diagrammatical and Graphical Presentation of Data

15

II

Measures of Central tendency: Mean, Median, Mode, Geometric and
Harmonic Mean; Dispersion: Range, Quartile, Percentile, Quartile
Deviation, Standard Deviation and its Co-efficient, Co-efficient of
Variations and Variance, Test of Skewness and Dispersion, Its
Importance, Co-efficient of Skewness. Partition values.

15

II1

Correlation: Meaning, Application, Types and Degree of Correlation,
Methods-Scatter Diagram, Karl Pearson’s Coefficient of Correlation,
Spearman'’s Rank Coefficient of Correlation.

Regression Analysis: Meaning and Definition, Uses and Utility of
Regression Analysis, Constructions of Regression Lines, Regression
Coefficient, Determination of Coefficient of Correlation by Regression
Coefficients, Properties of Regression Coefficient, Comparison of
Correlation and Regression Analysis.

15

v

Index Number: Meaning, Types and Uses, Method of Constructing Price
Index Number, Fixed: Based Method, Chain-Base Method, Base
conversion, Base Shifting Deflating and Splicing. Consumer Price Index
Number, Fisher's Ideal Index Number, Reversibility Test Time and
Factor;Analysis of Time Series: Meaning, Importance and Components
of a Time Series. Decomposition of Time Series: Measurement of

Chrivar A TranAd = N TN N

Name and Signature of Convener & Members (CBoS)
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Key
Words

Statistics, Collection of Data Frequency Distribution, Measures of Central
Tendency, Dispersion, Skewness, Correlation, Regression, Index Numbers,

| PART- C: Learning Resources

Text Books, Reference Books and Others

Text Books Recommended:-

1.Dr.S.M.Shukla & Dr. S.P.Sahaya,Sahitya Bhawan Publication,Agra(Hindi & English Medium)

2.Gupta, S.C. Fundamental of Statistics, Himalaya Publication.

3. Gupta S.P. & Gupta Archana, Elementary Statistics, (English and Hindi) Sultan Chand & Sons,New Delhi.
4.Dr.Gupta,Sharma,Dandekar,SBPD,Publishlng House,Agra(Hindi & English Medium)

Note: Learners are advised to use latest edition of text books.

Reference Books:

1.Heinz, Kohler: Statistics for Business & Economics, HarperCollins;
2.Sharma J.K,, Business Statistics, Person Education

On line Resources : * e-Resources/e-books and e-learning portals:

A\ 2y= P
: : ist?list= .
WWWw. .com list?]ist= -
- : nli ’ .aci i
[/ www.cl ntral.com/cour: Wi - -134-business- ics-and-statistics-59093
PART-D : Assessment and Evaluation :
Suggested Continuous Evaluation Methods: Maximum Marks- 100 Marks
Continuous Internal Assessment (CIA) : 30 Marks
End Semester Exam. (ESE) : 70 Marks
Continuous Internal | Internal Test/Quiz(2): 20 & 20 | Highest marks out of the Two
Assessment : (CIA) Assignment/Seminar; 10 Test/Quiz+oPtained ma.rks in Assignment
(By Course Teacher) | Tota] Marks: 30 | shall be considered against 30 Marks
End Semester Two Section:-A&B
Exam.(ESE): SectionA :Q.1-Objective-10x1=10Marks;Q.2-Short answer type-5x4=20 Marks
Section B : Descriptive answer type qgts.,1 out 2 from each unit-4x10=40Marks

Name and Signature of Convener & Members (CBoS)
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FOUR YEAR UNDERGRADUATE PROGRAM 2025-29

FACULTY OF COMMERCE
COURSE CURRICULUM
PART-A : Introduction . —
Program : Bachelor in Semester- IV Session  2025-26
Commerce
(Diploma/Degree/Honors)
1 Course Code COSC-11
2 Course Title Cost Accounting
3 Course Type Discipline Specific Course (COSC)
4 Pre-requisite (if any) As per program
5 Course Learning e Acquire conceptual knowledge of cost accounting and able to
Outcomes (CLO) solve various decision-making problems that takes place in

business.
contemporary costing systems

and labour cost.

e Evaluate the costs and benefits of different conventional and
e Understand different elements of cost and calculate material

e Able to prepare cost sheet to know the cost of a product.
e Determine contract cost, job-cost, batch cost, & process cost.

6 Credit Value

4 Credits |

Credit = 15 Hours-learning & Observation

7 Total Marks

Max. Marks: 100

| Minimum Passing Marks : 40

PART -B:

Content of the Course

Total No. of Teaching-learning Periods ( 01 Hr. per period)-60Periods (60Hours)

Unit

Topics (Course Contents)

No. of
Period

Unit- 1

Concept and Nature of Cost Accounting: Meaning of cost and costing ,
Importance and features of costing, Cost classification , Concept of cost unit, Cost
center, Establishment of an Idle cost accounting system.

Accounting for Material: Direct and indirect material, Valuation of material,
Principal of valuation of material, Material control, Purchases, Objective and
functions of purchase department, Inventory control- Meaning and techniques

of inventory control.

15.

Unit- 2

Employee Cost: Meaning and classification of employee cost, Requisite of a good
wage and incentive system, Time and piece rate plans, Profit sharing, Employee
productivity and cost. Labour cost control-techniques, Employee turnover,
Remuneration and Incentive schemes (Rowan and Halsey Plan only)

Overheads - Definition and classification, Production overheads -allocation and
apportionment of cost, Meaning and Methods of cost absorption, Treatment of
over-absorption & under-absorption of overheads, Administration and selling &
distribution overheads.

15

Unit- 3

Unit Output Costing -Concept and Need for Unit Output Costing, Preparation of
Cost Sheet & Cost Statement and Tender Price,
Reconciliation of Cost and Financial accounts.

15

Unit- 4

Contract Costing- Methods of cost determination in contract costing, Escalation
clause and cost- plus contract, Job Costing- Meaning of Job Cost, Preparation of
Job Cost Sheet , Batch Costing- Meaning of Batch Cost and its application in
today’s lndustry Process Costing -Meaning and application of process costing,
Methods of determination of cost in process costing, Normal and abnormal loss
and gain, Costing of Joint-product and by-product

15

Key Words

Cost Accounting, Accounting for Material, Inventory Control, Employee Cost, Overheads, Unit

Out-Put Cost, Reconciliation, Contract Q stmg, Process Costmg

Name and Signature of Convener & Members (CBoS)
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PART- C:Learning Resources

Text Books, Reference Books and Others

Text Books Recommended:-

1. Jain S.P. and Narang K.L.: Cost Accounting ; Kalyani New Delhi

2. Arora M.N,; Cost Accounting -Principles and Practice , Vikas ,New Delhi

3. Jawahar Lal ; Cost Accounting : McGraw Hill Education

4. M.L. Agrawal & K.L.Gupta Sahitya Bhawan Agra,(Hindi & English Medium)
5. Dr.B.K. Mehata,SBPD,Publishing House,Agra,(Hindi & English Medium)
Note: Learners are advised to use latest edition of text books.

Reference Books:

1. Banarjee, B. Cost Accounting — Theory and Practice New Delhi

2. Taxman’s Cost Accounting ,New Delhi

3. Iyengar, S.P. Cost Accounting. Sultan Chand & Sons

4. Maheshwari S.N.: Advanced Problems and Solutions in Cost Accounting ; Sultan Chand, New Delhi

On line Resources : * e-Resources/e-books and e-learning portals:

https://sultan-chand.com/books/view/604
s laylist?list= A B-
v=- X
list?list= 81 DIRlyecX0A3ajkTVmpleeU uzHg

PART -D : Assessment and Evaluation :

Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks

Continuous Internal Assessment (CIA) : 30 Marks

End Semester Exam. (ESE) : 70 Marks

Continuous Internal Internal Test/Quiz (2): 20 & 20 Highest marks out of the Two
Assessment: (CIA) Assignment/Seminar: 10 Test/Quiz+obtained marks in best two and
(By Course Teacher) Total Marks: 30 Assignment shall be considered against 30

Marks
End Semester Two Section:-A &B
Exam.(ESE): SectionA :Q.1-Objective-10x1=10Marks;Q.2-Short answer type-5x4=20 Marks
Section B : Descriptive answer type qts.,1 out 2 from each unit-4x10=40Marks

- N T
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FOUR YEAR UNDERGRADUATE PROGRAM 2025-29

FACULTY OF COMMERCE
COURSE CURRICULUM
PART-A : Introduction ]
Program : Bachelor in Semester- IV Session: 2025-26
Commerce
(Diploma/Degree/Honors
1 | Course Code COSC-12
2 Course Title Fundamental of Entrepreneurship
3 Course Type Discipline Specific Course (COSC)
4 Pre-requisite (if any) As per program
5 Course Learning * Explore entrepreneurial culture and industrial growth so as to
Outcomes (CLO) preparing them to set up and manage their own small. units.
Choose entrepreneurship as career and can take part in startups.
Explore government support available to entrepreneurship
activities.
e  Explain the entrepreneur concepts, gain knowledge in the financial
institution, project report incentives and subsidies.
® Understand the stages of the entrepreneur process, personal
creativity and entrepreneurial initiative.
6 | Credit Value 4 Credits | Credit = 15 Hours-learning & Observation
7 | Total Marks Max. Marks : 100 [ Minimum Passing Marks : 40

PART -B: Content of the Course

Total No. of Teaching-learning Periods (01 Hr. per period)-60Periods (60Hours)

Unit

Topics (Course Contents)

No. of
Period

Entrepreneurship: Meaning, Definition, Origin and Development, Concepts,
Characteristics, Importance, Theories of Entrepreneurship, Role of socio-economic
environment, Emergence of Entrepreneurial Class, Intra-preneurship, Techno-
preneurship, Netr-preneurship, Eco-preneurship. Entrepreneur: Meaning, Definition,
Characteristics, Importance, Functions and Qualities. @Women Entrepreneur:
Motivational Factors, Opportunities, Problems and Challenges, Incentives for Women
Entrepreneurs.

15

II

Promotion of a Venture: Concepts of Business Venture, Stages for promotion of a
Venture, External Environmental Analysis: Meaning, Factors & Techniques, Evaluation
of Start-up Problem, Legal Requirements for Establishment of a New Unit, Raising
of Funds: Fund Requirement, Types of Fund Requirement, Sources of Raising Funds,
Venture Capital: Meaning, Sources and Documentation Required.

15

111

Entrepreneurial Behaviour: Meaning, Features, Emergence of Entrepreneurial
Behaviours.Tendencies of Entrepreneurial Behaviours. Innovation and
Entrepreneur:Meaning, Characteristics, Types, Barriers, Stages and Process of
Innovation,Strategiesof Innovation.Entrepreneur and Risk-Taking Capacity:
Meaning, Characteristics, Classification, Stages of Risk, Risk Management Process.
Entrepreneurial Skills: Meaning & Basic Elements, Project Development or Technical
Skills, Enterprise Management Skills, Enterprise Building Skills.

Social Responsibility of Entrepreneurship

15

v

Entrepreneurial Development Programs (EDP): Meaning, Objectives, Their Role,
Relevance and Achievements, EDP in India, Role of Govt. in Organizing EDP,Critical
Evaluation, Suggestion. Initiatives of Government of India to Promote
Entrepreneurship: Start up India, Stand up India. Make in India, Digital India, Atal

Innovation Mission, Pradhan Mantri Kaushal VikasYojna, National Skill Development
Mission, Pradhan Mantri Mudra Yojna etc.

15

Key
Words

Entrepreneurship, Entrepreneur, Women Entrepreneur, Promotion of a Venture,

Development

Entrepreneurial Behaviour Innovation, Rick Skill Sarial Remnmlblhtv EHW

Name and Signature of Convener & Members (CBoS) \}’)
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PART-C :Learning Resources

Text Book, Reference Books and Others

Text Books Recommended:-
1.Prof.R.C.Agrawal, SBPD Publishing House ,Agra (Hindi Medium)
2.Gupta Dr. O.P., Entrepreneurship SBPD Publishing House, Agra(English Medium)
3.Dr.Amist Kumar & Dr. Amita Dubey,Sahitya Bhawan Publications,Agra (English Medium)
4.Dr.A.K.Mishra &Dr.P.K Agrawal,Sahitya Bhawan Publications, Agra (Hindi Medium)
S.Kothari, Mishra, Sahu, Entrepreneurship Development, Ramesh Book Depot, Jaipur
6.Arora Renu, Sood S.K., Udhyami karan ke Mool Siddhant, Kalyani Publishers New Delhi

Note: Learners are advised to use latest edition of text books.

Reference Books:
01. Hifrich, Manimala, Peters & Shephered, Entrepreneurship, McGraw Hill
02. Desai, Vasant, Dynamics of Entrepreneurial Development and Management, Himalaya Publishing
House, New Delhi
03. Prasanna Chandra, Project Preparation, Appraisal & Implementation Tata McGraw Hill, New Delhi
04. Khankha S.S., Entrepreneurial Development, S. Chand & Company, Delhi,

On line Resources : * e-Resources/e-books and e-learning portals:

m2.ac.i 1 jew

https://www.youtube.com/watch?v=UEngvxZ11sw

://wWww.you 5 aylist?list=PL i0lx k jDCm0ogsS
PART - D: Assessment and Evaluation:
Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks
Continuous Internal Assessment (CIA) : 30 Marks
End Semester Exam. (ESE) : 70 Marks
Continuous Internal | Internal Test/Quiz (2): 20&20 Highest marks out of the Two
Assessment : (CIA) Assignment/Seminar: 10 Test/Quiz+obtained marks in best two
(By Course Teacher) | Total Marks: 30 and Assignment shall be considered

against -30 Marks
End Semester Two Section:-A&B
Exam.(ESE): SectionA :Q.1-Objective -10x1=10Marks;Q.2-Short answer type-5x4=20 Marks
B CSartinn R : Necrrintive answer tvne ats..1 out 2 from each unit-4x10=40Marks

‘Name and Signature of Convener & Members (CBoS)
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FOUR YEAR UNDERGRADUATE PROGRAM- 2025-29

FACULTY OF COMMERCE

COURSE CURRICULUM

PART-A : Introduction

Program : Bachelor in
Commerce
Diploma/Degree/Honors)

Semester- 1V Session:

2025-26

—

Course Code

COSE-02 (Gr.-I-Management)

Course Title

Business Organization (Gr.-I-Management)

Course Type

Discipline Specific Elective (COSE) (Gr.-I-Management)

Pre-requisite (if any)

As per program

G [WN |

Course Learning
Outcomes (CLO)

*  Ability to understand the concept of various forms of business

organization.

with the basic laws and norms of business organization.
business organization along with their relevance.

organization for solving different problems.

Identify and explain the managerial skills used in business.
Ability to understand the concept of business organization along

* Ability to understand the terminologies associated with the field of

® Ability to identify the appropriate types of functioning of business

6

Credit Value

4 Credits | Credit = 15 Hours-learning & Observation

7

Total Marks Max. Marks : 100 | Minimum Passing Marks : 40

PART -B: Content of the Course

Total No. of Teaching-learning Periods ( 01 Hr. per period)-60 Periods (60Hours)

Unit

Topics (Course Contents)

No. of
Period

I

Concept and Forms of Business Organisations :Concepts of Business,
Trade, Industry and Commerce- Objectives and functions of Business-Social
Responsibility of a business, Responsible Business, Ethical Conduct & Human
Values. Forms of Business Organisation-Meaning, Characteristics,
Advantages and Disadvantages of Sole Proprietorship - Meaning,
Characteristics, Advantages and Disadvantages of Partnership - Kinds of
Partners - Partnership Deed - Concept of Limited liability partnership -
Meaning, Characteristics, Advantages and Disadvantages of Hindu Undivided
Family - Meaning, Advantages and Disadvantages of Co-operative
Organisation.

15

II

JOINT STOCK COMPANY : Joint Stock Company - Meaning, Definition,
Characteristics - Advantages and Disadvantages, Code of Business Ethics.
Kinds of Companies - Promotion - Stages of Promotion - Promoter -
Characteristics - Kinds- Preparation of Important Documents - Memorandum
of Association - Clauses - Articles of Association - Contents -Prospectus -
Contents - Red herring Prospectus- Statement In lieu of Prospectus (as per
Companies Act,2013).

15

III

Business Combination & Production Planning : Business Combination-
Meaning, characteristics, objectives, causes, forms and kinds of business
Combination, Rationalization-Meaning, characteristics, objective, Principle,
Merits and Demerits, difference between Rationalization and Nationalization

15

IV

Nature of Product Planning & Pricing : Meaning, Definition, Characteristics,
Scope, Importance and Advantages of Product Planning, Techniques of
Product Planning and Control. Pricing- Meaning, Components of Pricing,
Objective, Principle of Pricing, Importance, Factors affecting Pricing Decisions,

Pricing Strategies and Pricing Policies.

15

Key

Business Organization, Social Responsibility, Sole Proprietorghip, Partnership, RUF, Joint Stock \(N
v} N7 P o P \ 'S N 2
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| Words | Companies, Promotion, Business Combination, Production Planning, Pricing, Product

PART- C: Learning Resources

Text Books,Reference Books and Others:

Text Books Recommended:-

1. Agrawal,R.C.,Modemn Business Organisation,Sahitya Bhawan ,Agra.(Hindi & English Medium)
2. Agrwal,R.C.,Business Organisation,Navyug Sahitya Bhawan,Agra(Hindi Medium)
3. Gupta,R.C.,Business Organisation,Shivlal Agrawal & Company,Indore

Note: Learners are advised to use latest edition of text books.

Reference Books:
1. Basuy, C. R. Business Organization and Management. New Delhi: McGraw Hill
2. Chhabra, T. N., Business Organization and Management. New Delhi: Sun India Publications.
3. Gupta,C. B. Modern Business Organization. New Delhi: Mayur Paperbacks.
4. Kaul,V.K,.Business Organization and Management,Text and Cases. New Delhi: Pearson Education.
5. Koontz, H., & Weihrich, H. Essentials of Management. New York: McGraw Hill Education.
6.

Singh, B. P., & Singh, A. K. Essentials of Management. New Delhi: Excel Books.

Yosi
m&n_gﬂ(ﬁmm{w’sn 3DGKk2F&O4u 0O0hL

PART -D: Assessmentand Evaluation :

On line Resources : * e-Resources/e-books and e-learning portals:

Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks

Continuous Internal Assessment (CIA) : 30 Marks

End Semester Exam. (ESE) : 70 Marks

Continuous Internal Internal Test/Quiz (2): 20&20 Highest marks out of the Two
Assessment : (CIA) Assignment/Seminar: 10 Test/Quiz+obtained marks in best two and
(By Course Teacher) | Total Marks: 30 Assignment shall be considered against -30

Marks
End Semester Two Section:-A&B
Exam.(ESE): SectionA :Q.1-Objective -10x1=10Marks;Q.2-Short answer type-5x4=20 Marks

Section B : Descriptive answer type qts.,1 out 2 from each g‘nit-4x10=40Marks

Name and Signature of Convener & Members (CBoS)
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FOUR YEAR UNDERGRADUATE PROGRAM- 2025_29'

FACULTY OF COMMERCE
COURSE CURRICULUM
PART-A : Introduction
Program : Bachelor in Semester- 1V Session: 2025-26
Commerce
Diploma/Degree/Honors)
1 Course Code COSE-02 (Gr.-II - Finance )
2 | Course Title Financial Market Operations (Gr.-II - Finance )
3 Course Type Discipline Specific Elective Course (COSE)(Gr.-1I-Finance)
4 Pre-requisite (if any) As per program
5 Course Learning e Explain the basic concepts of capital market and money
Outcomes (CLO) market. )
¢ Apply and critically evaluate finance and investment theory
with particular reference to the operation of financial markets.
* Understand the main provisions of SEBI and risks faced by
investors.
e Analyze how financial markets and instruments operate and
how they can be used to achieve economic objectives.
¢ Evaluate the financial services provided according to the
guidelines of SEBI.
6 Credit Value 4 Credits | Credit = 15 Hours-learning & Observation
7 | Total Marks Max. Marks : 100 | Minimum Passing Marks : 40

PART- B: Content of the Course

Total No. of Teaching-learning Periods ( 01 Hr. per period)-60Periods(60Hours)

Unit Topics (Course Contents) No. of
Period
I An Overview of Financial Market in India: 15

Money Market: Indian money market's composition and
structure; (a) Acceptance houses, (b) Discount houses and (c) Call
money market; Recent trends in Indian money market.

II Capital Market: Security market - (a) New issue market, (b) 15
Secondary market; Functions and role of stock exchange; listing
procedure and legal requirements; Public issue - pricing and
marketing; Stock exchanges - National Stock Exchange, Bombay
stock exchange

III Securities contract and Regulations Act: Main provisions. 15
Investors Protection: Grievances concerning stock exchange
dealings and their removal; Grievance cells in stock exchanges;
SEBI; Company Law Board; Press; Remedy through courts

v Functionaries on Stock Exchanges: Brokers, sub brokers, 15
market makers, jobbers, portfolio consultants, institutional
investors, and NRIs.

Financial Services : Merchant banking-Functions and roles; SEBI
guide-lines; Credit rating - Concept, Functions, and Types.

Key Financial Market, Money Market, Capital Market, Stock Exchange, NSE,
Words | Securities, SEBI, Portfolio, Financial Services, Merchang Banking, Credi Rating

Name and Signature of Convener & Members (CBoS) \}M
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PART- C:Learning Resources

Text Books, Reference Books and Others:

Text Books Recommended:-

1.Dr.Agrawal & Kumar,SBPD Publishing House,Agra (Hindi Medium)
2.Dr.l.M.Sahi,SBPD,Publishing House,Agra(English Medium)

3.Prof.V.P.Agrawal,Sahitya Bhawan Publications,Agra(Hindi Medium)

4.Dr.Bimal Jaiswal & Dr.Bhuvana Venkatraman,Sahitya Bhawan Publications(English Medium)
S.Dr.Nidhi Bansal,Dr.S.Sharma,S.Gupta, Thakur Publications Pvt.Ltd.,Lucknow.

Note: Learners are advised to use latest edition of text books.

Reference Books:

LV.A Avadhani, Investment and Securities Market in India, Himalaya Publishing House.
2.Prasanna Chandra, Security Analysis and Portfolio Management, Tata McGraw-Hill.
3.SanjeevAgarwal, A Guide to Indian Capital Market, Bharat Publishers.

4.Ravi Puliani and Mahesh Puliani, Manual of SEBI, Bharat Publication.

| https://onlinecourses.n

On line Resources : * e-Resources/e-books and e-learning portals:

laylist?list=PLZ5wX]SSOMW mmbs D

com /watch?v=SifB

https: //www.youtube.com /watch? v=7zqk30 TImY

wayam?2. m 7

Name and Signature of Convener & Members (CBoS)

Section B : Descriptive answer tvoe ats..1 out 2 from each unit-4x10=40Mar

ptelac.in/noc20 mgl0/preview
PART-D : Assessment and Evaluation :
Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks
Continuous Internal Assessment (CIA) : 30 Marks
End Semester Exam. (ESE) : 70 Marks
Continuous Internal | Internal Test/Quiz (2):20 & 20 | Highest marks out of the Two
Assessment: (CIA) | Assignment/Seminar: 10 | Test/Quiz+obtained marks in
(By Course Total Marks: 30 best two and Assignment shall
Teacher) be considered against -30 Marks
End Semester Two Section:-A & B
Exam.(ESE): SectionA :Q.1-Objective -10x1=10Marks;Q.2-Short answer type-5x4=20 Marks _]



FOUR YEAR UNDERGRADUATE PROGRAM- 2025-29

FACULTY OF COMMERCE
COURSE CURRICULUM
PART-A : Introduction
Program : Bachelor in Semester- IV Session: 2025-26
Commerce
(Diploma/Degree/Honors)
1 Course Code COSE-02 (Gr.-III-Marketing )
§ Course Title International Marketing (Gr.-III-Marketing )
. Course Typ.e Discipline Specific Elective Course(COSE)(Gr.-11I-Marketing)
P_re-requxslte As per program
(if any)
5 Course Learning e Understand the international market and customer needs
Outcomes (CLO) . across multiple foreign countries.
e Explain export import policy and develop an understanding of
export business.
e Evaluate the international pricing and methods.
Develop international marketing skills for advertising, personal
selling.
e Analyze the impact of international marketing on economic
growth of any society.
6 Credit Value 4 Credits | Credit = 15 Hours-learning & Observation
7 Total Marks Max. Marks: 100 | Minimum Passing Marks : 40

PART-B: Content ofthe Course
Total No. of Teaching-learning Periods ( 01 Hr. per period)-60Periods (60Hours)

Unit Topics (Course Contents) No. of
Period
[ International Marketing: Nature, Definition and Scope of 15.

International Marketing, Domestic Marketing v/s International
Marketing, International environment-external and internal.
Identifying and Selecting Foreign Market: Foreign Market
entry mode decision.

II Product Planning for international market: Product designing, 15
Standardization vs. adaption, Branding and Packaging, Labeling
and quality issues, after sales service.

International Pricing: Factors influencing International Price,
Pricing process and methods, international price quotation and

payment terms.
III . Promotion and Product/Services abroad: Methods of 15
International promotion, Direct mail and sales literature,
Advertising, Personal selling, Trade fairs and exhibitions
International Distribution: Distribution channels and logistics
decisions, Selection and appointment of foreign sales agents.

I\"4 Export Policy and Practices in India: EXIM policy-an overview,
Trends in India’s foreign trade, steps in starting an export business,
Product selection, Market selection, Export pricing, Export finance,
Documentation, Export procedures, Export assistance and incentives.
International Marketing, International Environment, Foreign Market, Product

Key
Words Planning, International Pricing, Promotion, Product, sttr ution, Export P,ohcy, EXIM

Policy, Foreign Trade. d
Name and Signature of Convefef & Members (CBoS) /ﬂﬂ /
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PART-C:Learning Resources
Text Books,Reference Books and Others:

Text Books Recommended:-

1.Dr.S.C.Jain,Sahitya Bhawan Publications,Agra (Hindi Medium)

2.Dr.Shalini Agrawal,Sahitya Bhawan Publications,Agra (English Medium)
3.Dr.I.M.Sahai,SBPD Publishing House,Agra(Hindi & English Medium)

4.Varshney& Bhattacharya: International marketing management, Sultan Chand & Sons.
S.P.K Vasudeva, ‘International Marketing’ Excel books.

Note: Learners are advised to use latest edition of text books.

Reference Books:

1. R Srinivasan, ‘International Marketing’ Prentice Hall India.

2. Warren J. Keagan, Mark Green, ‘Global Marketing 3/e, Prentice Hall.

3. Rathor, Jani Rathor, ‘International Marketing', Himalaya publishing House.

4. S.A.Sherlekar, V.S. Sherlekar, ‘Global Marketing Management’,Himalaya publishing House.
Online Resources : * e-Resources/e-books and e-learning portals:

S: ou m/watch?v=t
https://www.youtube.com/playlist?list=PLWO0x4cbGdwRLMWVWSsTKWF1VoMDOdkUWY7

https:/ /onlinecourses.swayam?2.ac.in/cec21 mgl7/preview

z li 3 .ac. w
https://www.gelato.com/blog/international-marketing
PART -D : Assessment and Evaluation :
Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks

Continuous Internal Assessment (CIA) : 30 Marks
End Semester Exam. (ESE) : 70 Marks
Continuous Internal | Internal Test/Quiz (2):20 & 20 | Better marks out of the Two
Assessment: (CIA) | Assignment/Seminar: 10 [ Test/Quiz+obtained marks in
(By Course Total Marks: 30 Assignment shall be considered
Teacher) against -30 Marks
End Semester Two Section:-A&B
Exam.(ESE): SectionA :Q.1-Objective -10x1=10Marks; Q.2-Short answer type-5x4=20 Marks

Name and Signature of Convener & Members (CBoS) W
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FOUR YEAR UNDERGRADUATE PROGRAM-. 2025-29

FACULTY OF COMMERCE
COURSE CURRICULUM
PART-A : Introduction
Program: Bachelor in Semester- [V Sessior  2025-26
Commerce
(Diploma/Degree/Honors)
1 Course Code COSEC-02
2 Course Title Banking Operation
3 Course Type Skill Enhancement Course (COSEC)
4 Pre-requisite As per program
(if any)
5 Course Learning e Understand the fundamental concepts behind modern e-
Outcomes (CLO) banking/mobile banking technologies.

e Gain knowledge of the various services offered by banks, the
risks they face,

e Understand the principles and provisions that govern banking
companies.

e Demonstrate online banking techniques and know-your-
customer (KYC) norms in real-time.

6 Credit Value

2 Credits Credit = 15 Hours-learning & Observation

7 Total Marks

Max. Marks: 50 Minimum Passing Marks : 20

PART-B: Content of the Course

Total No. of Teaching-learning Periods (01 Hr. per period)- 30Periods (30Hours)

Unit Topics (Course Contents) No. of
Period
I Banking System in India, Origin of Banking, Origin and Growth of 8
Commercial Bank in India, Banking Regulation Act: 1949, RBI Act,
Types of Banks, Types of Deposits.
II Operational Aspect of commercial banks in India, Relationship 7
between Banker and customers,
III Types of customer accounts, Know Your Customer, Procedure of 8
Opening Bank Account, Endorsement and Lending.
v E-banking services- Paying Bank, Internet Banking, Mobile 7
Banking.
Key Banking System, RBI, Banker and Customer Relationship, Internet Banking,
Words Mobile Banking, Lending. PN
Y P Y 0. M arnthave (CFRACY. Ny EhES

Name and Signature of Convener & Members (CBoS)
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PART-C:Learning Resources

Text Books, Reference Books and Others:

Text Books Recommended:-
* Banking and Negotiable Instruments by Avtar Singh
* Banking Operations by Prof. Bimal Jaiswal, Dr. Leena S. Shimpi SBPD,Publicing Agra
® Business Finance By Dr. S.P. Gupta ,SBPD Publicing Agra

Reference Books:
Dr. Uma Rani Pm, B. K. Dey Dr. R.S. Mishra Dr. P. Choudhary, Banking Principles And Practice, SIPH

On line Resources: * e-Resources/e-books and e-learning portals:

¢ Aattps://appl.unipune.a ' ria indamental-of-Banking-Engli

o o o
=5
et
|

CdACdaemIC.
nd Insurance X.pdf

PART -D: Assessment and Evaluation

Suggested Continuous Evaluation Methods: Maximum Marks 50 Marks

Continuous Internal Assessment (CIA): 15 Marks
End Semester Exam. (ESE) : 35 Marks
Continuous | Internal Test/Quiz: 10&10 Highest marks out of the
Internal Assignment+Seminar+Attendance: 05 two Test/Quiz+ obtained
Assessment: | Total Marks: 15 marks in Assignment shall
(CIA) be considered against 15
(By Course Marks
Teacher)
End Laboratory/Field Skill Performance: On Spot Managed by Coordinator
Semester Assessment as per skilling
Exam.(ESE): | A-Performed the Task based on Learned Skill-20Marks
B-Spotting based on tools(Written)- 10Marks
C-Viva-Voce(based on Principle/technology)- 05Marks

Name and Signature of Convener & Members (CBoS)
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Bachelor of Commerce

Programme Outcome

Upon completion of B.Com. Degree Programme, the graduates will be able to:

PO-01 The students will be able to acquire in-depth and contemporary knowledge in the field of
business studies, commerce and management.

PO-02 The program will develop an aptitude and attitude of working effectively and efficiently in
modern business environment.

PO-03 Understand the conceptual knowledge of accounting and acquire skills of maintaining
accounts.

PO-04 Acquire entrepreneurial, legal and managerial skills.

PO-05 Identify the avenues of marketing and banking both traditional and modern.

PO-06 Develop the skills and techniques of communication to be successful in business and
personal life.

PO-07 Improve competency to make eligible and employable in the job market.

PO-08 Recognize different value systems and ethics, understand the moral dimensions and accept
responsibility.

PO-09 Students will develop research skills to comprehend, analyse, reflect and critically evaluate
information gathered from primary and secondary sources.

PO-10 The program will equip students with relevant technological and analytical skills to be
career ready and globally competitive.

PO-11 The program will build a strong foundation for pursuing higher studies and professional
courses.

PO-12 The program will sensitize students towards sustainable development and environmental

concerns.
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Bachelor of Commerce

Programme Specific OQutcome (PSO)

PS0O-01 | Apply different concepts in starting and managing business and realize the social
responsibilities, social realities and inculcate an essential value system.

PS0O-02 | Prepare financial statements of business using accounting principles, concepts,
conventions and provisions.

PS0O-03 | Develop necessary professional knowledge and skills in finance and taxation.

PSO-04 | Implement traditional and modemn strategies and practices of costing, banking, economics,
marketing, management, auditing and taxation

PSO-05 | Practice different techniques of communication and apply it in business and Profession.

PS0O-06 | Use mathematical and statistical tools in academics, business and research.

PSO-07 | Develop competency in students to make them employable in the global market.

PSO-08 | Develop the skills of students to equip themselves as successful entrepreneurs.

PSO-09 | Use analytical and reflective thinking techniques to identify and analyze problems,
develop viable alternatives, and make effective decisions.

PSO-10 | Foster Analytical and critical thinking abilities for data-based decision making.

Name and Signature of Convener & Members (CBoS) \W
Dy @UVU"\/ Showymes - g_>\Q S/Qg/'/(‘

%@)//

@02




STRUCTURE OF FOR FOUR YEAR UNDERGRADUATE
PROGRAMMES (FYUGP)- 9025-29

FACULTY OF COMMERCE
Semester Category & Subjects/Paper Titles L T P Credits Max.
Paper Code Marks

COSC-01 Fundamental of Accounting 3 1 - 4 100

C0SC-02 Business Law 3 1 - 4 100

C0OSC-03 Business Economics 3 1 - 4 100

FIRST COGE-01 (Choose any one from Pool in Other | 3 1 - 4 100

Faculty as per rule)
COAEC-01 Environmental Studies 1 1 - 2 S0
COVAC-01 Concept of Business OR (Chooseany | 1 1 - 2 50

one from Pool Group)

TOTAL CREDIT'& TOTAL MARKS 20 500

COSC-04 Business Accounting 3 1 - 4 100
COSC-05 [ Business Mathematics 3 [ 1] - 4 100
COSC-06 Business Environment 3 [ 1 - 4 100
COGE-02 (Choose any one from Pool in Other 3 1 = 4 100
Faculty as per rule)
SECOND | COAEC-02 English Language 1 [ 1| - 2 50
COSEC-01 Accounting For Every One OR 1 1 - 2 50

(Choose any one from Pool Group)

TOTAIfuCREDIT & TOTAL MARKS

Students;
y:lt\lAd
< '«(EXCTEJ
COSC- 07 Corporate Accountmg 3 1 - 4
COSC-08 Company Law 3 1 - 4
COSC-09 Principles of Management 3 1 - 4
COSE-01 Gr.-I-Management - 3 1 - 4
Human Resource Management
Gr.-1I-Finance -
THIRD OR Financial Management
Gr.-111-Marketing-
COGE-03 Marketing Management
(One-COSE -Choose any one Gr. from
Own Pool as perrule)
OR
(One-GE-03-Choose any one from Pool in
Other Faculty as per rule)
COAEC-03 Hindi Language 1 1 - 2 50
COVAC-02 Fundamentals of Stock Market OR 1 - 2 50
(Choose any one from Pool Group)
TOTAL CREDIT & TOTAL MARKS 20 500
COSC-10 Business Statistics 3 1 - 4 100
COSC-11 Cost Accounting 3 1 - 4 100
COSC-12 Fundamentals of Entrepreneurship 3 1 - 4 100
COSE-02 Gr.-I-Management - 3 1 - 4 100
Business Organisation
OR Gr.-II-Finance -
FOURTH Financial Market Operations
COGE-04 Gr.-11I-Marketing-
International Marketing
(One-COSE -Choose any one Gr. from
Own Pool as per rule)
OR
(One-GE-04-Choose any one from Pool in
QOther Faculty as per rule]{\ ,{. /)
== e . \NZA\ ¥ O -
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COAEC-03 Communicative English/Other 17 1] - 2 50
COSEC-02 Banking Operation OR 1 1 - 2 S0
(Choose any one from Pool Group)
TOTAL CREDIT & TOTAL MARKS 20 500
sheia as er. 2 QAC (01010
Ci eLSEeGUL, €
’C a 74 T ( 4
: ( ¢ obLpla £X
COSC-13 Income Tax Law & Accounts 3 1 - 4 100
COSC-14 Auditing 3 1 - 4 100
COSC-15 Management Accounting 3 1 - 4 100
COSE-03 Gr.-I-Management - 3 1 - 4 100
Production Management
Gr.-II-Finance -
OR Financial Institution & Market
Gr.-IlI-Marketing-
FIFTH COGE-05 Sales Management
(One-COSE -Choose any one Gr. from
Own Pool as per rule)
OR
(One-GE-05-Choose any one from
Pool in Other Faculty as per rule)
COVAC-03 Investing in Stock Markets OR 1] 1]~ 2 50
(Choose any one from Pool Group)
COSEC-03 i. Communication & T3] X| = 2 S0
Documentation in
Business OR
ii. E-Filling of Returns OR
(Choose any one from Pool Group)
TOTAL CREDIT & TOTAL MARKS 20 500
COSC-16 Indirect Tax with GST 3 1 - 4 100
C0OSC-17 Managerial Economics 3 1 - 4 100
C0SC-18 Principle & Practice of Insurance 3 1 - 4 100
COSE-04 Gr.-I-Management - 3 1 - 4 100
Strategic Management
OR Gr.-II-Finance -
Financial Service
COGE-06 Gr.-1lI-Marketing-
SIXTH Advertising & Sales Promotion
(One-COSE -Choose any one Gr. from
Own Pool as per rule)
OR
(One-GE-06-Choose any one from
Pool in Other Faculty as per rule)
EFINTERNSHIPE[S5055(28G) SCompulsory forallisess| 1 1 - 2 50
COSEC-04 i. Logistics Management OR | 1 1 - 2 50
il. Computerized Accounting
OR
(Choose any one from Pool Group)
TOTAL CREDIT & TOTAL MARKS 20 500
Students on exit shall be awarded Bachelor degree of in 120 3000
- Field of Multidisciplinary Study) after VI Semester i
B HoTAWATd GLBachelor depree withiHoToTs (Stndente et R e R S GO
COSC-19 Advanced Accounting 3 1 - 4 100
Gr.-l Management
COSE-05 Organisational Behaviour 3 1 - 4 100
SEVENTH COSE-06 Human Resource Development 3 1 - 4 100
COSE-07 Retail Management 3 1 - 4 100
COSE-08 Operational Managment 3 1 - 4 100
.4 N

o



Gr.-1l Finance

COSE-05 Financial Analysis 3 1 - 4 100
COSE-06 Indian Financial System 3 1 - 4 100
COSE-07 Security Analysis & Portfolio 3 1 - 4 100
Management
COSE-08 Cost & Management Audit 3 1 - 4 100
Gr.-111 Marketing
COSE-05 Service Marketing 3 1 - 4 100
COSE-06 Rural & Agriculture Marketing 3 1 - 4 100
COSE-07 Consumer Behaviour 3 1 - 4 100
COSE-08 Digital Marketing 3 1 - 4 100
(Choose 4- DSE( 5 to 8 )From any
One Group from Own 4x4=16)
TOTAL CREDIT & TOTAL MARKS 20 500
COSC-20 Statistical Analysis 3 1 - 4 100
Gr.-I Management
COSE-09 Business Research Method 3 1 - 4 100
COSE-10 Management of Public Enterprises 3 1 - 4 100
COSE-11 Material Management 3 1 - 4 100
COSE-12 Industrial Relation 3 |1 - 4 100
Gr.-ll Finance (3 . .+ 0 @ Yoo N 2=
COSE-09  {InveStment Manageme@'— \1\ SN eAl 3 1 = 4 100
COSE-10 Business Finance 3 [ 1 - 4 100
COSE-11 Project Planning & Analysis 3 1 - 4 100
EIGHTH COSE-12 Corporate Legal Framework 3 1 - 4 100
Gr.-111 Marketing
COSE-09 Marketing Research 3 1 - 4 100
COSE-10 International Business 3 1 - 4 100
COSE-11 Product and Brand Management 3 1 - 4 100
COSE-12 E-Commerce 3 1 - 4 100
(Choose 4- DSE (9 to 12)From any
One Group from Own faculty
4x4=16)
"TOTAL CREDIT & TOTAL MARKS 20 500
GRAND TOTAL CREDITS(I to VIII) 160 [ 4000
SEForAward ofBachelor Degreewith Honors & Researchi(Students:Securing 7:5:CGRPA) S
- COSC-19 Advanced Accounting 3 1 - 4 100
Gr.-I Management
COSE-05 Organisational Behaviour 3 1 - 4 100
COSE-06 Human Resource Development 3 1 - 4 100
COSE-07 Retail Management 3 1 - 4 100
Gr.-1I Finance
COSE-05 Financial Analysis 3 1 - 4 100
COSE-06 Indian Financial System 3 1 - 4 100
COSE-07 Security Analysis & Portfolio 3 1 - 4 100
SEVENTH Management
Gr.-11l Marketing
COSE-05 Service Marketing 3 1 - 4 100
COSE-06 Rural & Agriculture Marketing 3 1 - 4 100
COSE-07 Consumer Behaviour 3 1 - 4 100
(Choose 3- DSE( 5 to 7) From any One
Group from Own faculty 4x3=12)
DS Research Methodology (4c) 3 1 - 4 20
(Compulsory Paper for all )
TOTAL CREDIT & TOTAL MARKS 20 500
/ = &
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COSC-20 | Statistical Analysis 3 1 - 4 100
Gr.-1 Management

COSE-08 Business Research Method 3 1 - 4 100
COSE-09 Management of Public Enterprises 3 1 - 4 100
COSE-10 Material Management 3 1 - 4 100
Gr.-ll Finance (»_ ___ , ¢ D
COSE-08 _ {.Inivestment Managementia gca L hl 3 1 - 4 100
COSE-09 Business Finance Lkl 1 - 4 100
COSE-10 Project Planning & Analysis 3 1 - 4 100
EIGHTH Gr.-1lIl Marketing
COSE-08 Marketing Research 3 1 - 4 100
COSE-09 International Business 3 1 - 4 100
COSE-10 Product and Brand Management 3 1 - 4 100

(Choose 3- DSE (8 to 10) From any One
Group from Own faculty 4x3=12 c)
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COSC-01 Fundamental of Accounting COGE-01 hmdamental of Accounnng
IS D FE AR oA B g I
COSC-02 Business Law COGE-02 Business Law
=reie @t aR T
COSC-03 Business Economics COGE-03 Business Economics
eSS CRNTED
COSC-04 Business Accounting COGE-04 Business Accounting
TiQ G3 3 Bl
COSC-05 Business Mathematics COGE-05 Business Mathematics
wEaiys ia T RN
COsSC-06 Business Environment COGE-06 Business Environment
f ZaEys g
COsSC-07 Corpotate Accounting COGE-07 Corporate Accounting
COsSC-08 Company Law COGE-08 Company Law
TR X amr-‘g afafam
C0sc-09 Principles of Management COGE-09 Principles of Management
=y 3 e wen 3@ g
COsC-10 Business Statistics COGE-10 Business Statistics
RS |iRAH Traafae |ifkadt
COSC-11 Cost Accounting COGE-11 Cost Accounting
T AETHA A FATHA
COSC-12 Fundamentals of Entrepreneurship COGE-12 Fundamentals of Entrepreneurship
Safha S §d @ Juha @ qd T
COSC-13 Income Tax Law & Accounts COGE-13 Income Tax Law & Accounts
IR Ry @ o = AT Nl
COSC-14 Auditing COGE-14 Auditing  3iarr
iy
COsC-15 Management Accounting COGE-15 Management Accounting
COsC-16 Indirect Tax with GST COGE-16 Indirect Tax with GST
IpEE IR AR wfka e IR IR R S G |
COsC-17 Managerial Economics COGE-17 Managerial Economics
§ arfas gauara st
COsC-18 Principle & Practice of Insurance COGE-18 Principle & Practice of Insurance
Gl Ud ZIER D Td qER
COSC-19 Advanced Accounting
TR ALGTHA
CO0sC-20 Statistical Analysis
iRz Az
DISCIPLINE SPECIFIC ELECTIVE (COSE)
Category & Subject/Paper Title r"‘CaEe & v : r7l’a Sle» -
Paper Code h R Crgyde»..wmrv B A A »qét->§¢a2as'\¢'.%\~w s"i‘
COSE-01 Gr.-1-Management (37g—1-%&u) - .Gr.- lManagement-(W— -mEy) s
Human Resource Management #ra PSR S R L N S, 7 sl
COSE-01 Gr.-1I-Finance - (xwg—2-fa«) - COSE-05 Organisational Behaviour
Financial Management HIOHS AR
agqy
A
Name and Signature of Convener & Members (CBoS) ég U

:DY' &Q)-U'YOA/SAOJ')ANW —

13. /0. Ap25

R




COSE-01

Z-I'Management—(iﬁs-q u?m) i

Gr.-111-Marketing- (¥5g—-3-fqvm) - COSE-06 Human Resource Development
Marketing Management W e
ey
COSE-02 Gr.-1-Management - (g—1-war) - COSE-07 Retail Management
Business Organisation armaafds e QI Fay
COSE-02 Gr.-1I-Finance -(@wE-2-R7) - COSE-08 Ogerational Management
Financial Market Operations fflq IR o
X
COSE-02 Gr.-111-Marketing- (¥g-3-faqu=) - z
International Marketing s=risfg amme |57 o o
COSE-03 Gr.-l1-Management - (WE-1-§&u) - COSE-05 Financial Analysis
Production Management I&rEd W&y ffra Ry
COSE-03 Gr.-1I-Finance-(®¥F—2-f«) - COSE-06 Indian Financial System
Financial Institution & Market f{g fasfra wefa
I Td IR
COSE-03 Gr.-111-Marketing-(¥E-3-Rgvm) - COSE-07 Security Analysis & Portfolio
Sales Management fza wau Management
@ adwiferar waw
COSE-04 Gr.-I-Management -(gg—1-wdy) - COSE-08 Cost & Management Audit
Strategic Management AT T W JHeheror
ERIAT W&y
COSE-04 Gr.-1I-Finance-(3rg—2-faw) - Gr.-11I Marketing- (¥ g—3—fauvr)
Financial Services
Jarg 3
COSE-04 Gr.-1ll-Marketing-(Vg—3-fqur) - COSE-05 Service Marketing
Advemsmg & Sales Promotion Jar g
ﬁwﬂ w deA
COSE-06 Rural & Agriculture Marketing
< arfror TF
K VIIzSEMESTER: For own.Faculty
*Gr.-I'Management- (F—1-5u) COSE-07 Consumer Behaviour
2 ZTIER
COSE-05 Organisational Behaviour COSE-08 Digital Marketing
HTSATHS IR fefrea R
COSE-06 Human Resource Development HONORS FOR OWN FACULTY-
" @A s
: - VIII SEMESTER
COSE-07 | Retail Management ?l(,'!'r el

T Rt

QSN

SEMESTERS

EoL owf{%Faculty) ;

Gr:-1I Finance-(Frg—2-fa«)' COSE 09 Busmess Research Method
i TS W gl
COSE-05 Financial Analysis COSE-10 Management of Public Enterprises
fadfa fRzcivor WAE SuEH T FE
COSE-06 Indian Financial System COSE-11 Material Management
i aefa ~ ACTA gay
COSE-07 Security Analysis & Portfolio COSE-12 Industrial Relation
Management Lo
iRt fveieor v adwifer sdu
Gr.-111 Marketing-(rg—3—fauvr) < Gr.:1l Finance=(Wg=2=fm) uiiis= m v o o
COSE-05 %;rvice Marketing COSE-09 ‘M 5,\%\ R
COSE-06 Rural & Agriculture Marketing COSE-10 Business Finance Z— TEEAN
i gd By fRAges argaids
COSE-07 Consumer Behaviour COSE-11 Project Planning & Analysis
, B e ol = aRaior Frarer T Rerer
i B.C m-;HQ,‘I},%‘I' A %:.thfxggsea ‘ch COSE-12. Corgor&tﬁe Legal Framework
L VITISE] Bl

-Gri-I:Management- (49g—1—3de)

.Gr.-111 Marketing-(wE—3—-fRuv=) "« -

COSE-08

Name an

Business Research Method

)

COSE-09

Signature of Comenér & Members (CBoS)

Qe ve Shosymow — \-*Q

N

Marketing Research
farqurA e

/
$-00

I v/

&



COSE-09 Management of Public Enterprises COSE-10 International Business

tEE T o wey a=rista o
COSE-10 Marenal Management COSE-11 Product and Brand Management
Gr.-11- Finance-(m—z—ha) COSE-12 E-Commerce
COSE-08 Gnvestment Managem‘tk\ ‘AQOD\ cgcl (e
C0| \ ~ Q\xm iV \\OA

COSE-09 Business Finance
Frgwfas Rk

COSE-10 Project Planning & Analysis
uﬁu{mm e wa Ry
Gr.-III Marketing-(g—3—fgvr)
COSE-08 Marketing Research
fgor o
COSE-09 International Business
[y

COSE-10 Product and Brand Management
: TR T 7S qad

EADDED: COURSE (CO ,AC) '

|5 srgu;lﬁE ANCHEMENT.COURSE
Sreaan e aé‘i S (COSEG): e
COVAC-01 Concept of Busmess COSEC-OI Accounnng for Every One
2/ A IyqURIN TS B A9 Tarsd

COVAC-02 Fundamental of Stock Market COSEC-02 Banking Operations
oy fRfr @ 9= ax Hx aflRkara
COVAC-03 Investing in Stock Market COSEC-03 Communication & Documentation in
wu fagftr #§ fRfanr Business
R U4 G449 H RAETHRor
OR

E-filling of Returns
$-—Red @ wrfem
COSEC-04 Logistics Management
IAR(STRReT) gau

OR

Computerized Accounting
FBRUCRESS AQTHA ]

D GOUYO‘V g M P 'ig— Q}

13 ) 1e)25S

\MM" o7 ¥

oo



NATIONAL EDUCATION POLICY-2020

DEPARTMENT OF C.G.HIGHER
EDUCATION

FOUR YEAR UNDERGRADUATE
PROGRAM

2025-29
CURRICULUM
GENERIC ELECTIVE (COGE)
FACULTY OF COMMERCE



FOUR YEAR UNDERGRADUATE PROGRAM- 2025-29

FACULTY OF COMMERCE
COURSE CURRICULUM
PART-A : Introduction

Program: Semester- 1 Session: 2025-26
Bachelor in Commerce
(Certificate/Diploma/Degree

Honors) :

1 Course Code COGE-01

2 Course Title Fundamental of Accounting

3 Course Type Generic Elective Course (COGE)

4 Pre-requisite (if any) As per program

S Course Learning e Explain the process and methods of financial decision making.

Outcomes (CLO) e Identify appropriate financial theory and techniques to solve
various corporate financial problems.

e Identify fundamental concepts of generally accepted
accounting principles and can also Identify challenges of
accounting

e C(Classify capital and revenue concept, understand basic
principles, concepts and conventions of financial accounting

e  Construct final accounts of firm and apply various aspects of

~__computerised accounting system.
6 Credit Value 4 Credits | Credit= 15 Hours-learning & Observation
7 Total Marks Max. Marks :100 | Minimum Passing Marks :40

PART - B: Content of the Course

Total No. of Teaching-learning Periods ( 01 Hr. per period)-60 periods (60 Hours )

Unit Topics (Course Contents) No. of
- Period
I Accounting: An introduction: Development, Definition, Needs, 15

Objectives, Branches of Accounting, Basic Accounting Principles Concept
and Conventions. Accounting standard: National & International. Brief
History & Contribution of Father of the accountancy profession in India :
Shree K.S. Aiyear (1859-1940)

II Accounting Transaction: Concept of Single and Double entry system, 15
Books of original Records, journal, ledger, Sub division of Journal cash book
(including GST Transaction) and Trial balance.

Depreciation accounting; methods of recording depreciation.

Depreciation of different assets.

III Final Accounts: Manufacturing Accounts, Trading Accounts, Profit Loss 15
Account, Balance Sheet, Adjustment Entries with various provision and
reserves. Rectifications of Errors: Classification of errors, location of errors,
Suspense account, Effect on profit.

v Computerized Accounting System-Theoretical application, Practical 15
Application (using any popular accounting software); Creation of Vouchers;
recording transactions; preparing reports, cash book, bank book, ledger
accounts, Trial balance, Profit and loss account, Balance Sheet. Selecting
and shutting a Company, Backup and Restore data of a Company.

Key Accounting, National, International, Contribution, Double Entry System, Journal, Depreciation,
Words Final Accounts, Rectification, Suspense Account, Computerized Accounting.

PN
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PART-C:Learning Resource

Text Books, Reference Books and Others

Text Books Recommended:-
1. Shukla S.M.; Financial Accounting ; Sahitya Bhawan Publication ; Agra. .(Hindi & English Medium)
2.Karim & Khanuja; Financial Accounting; SBPD Publishing House; Agra.(Hindi & English Medium)
3.Agrawal & Mangal; Financial Accounting Universal Publication (Hindi Medium)

Note: Learners are advised to use latest edition of text books.

Reference Books:

1.Gupta, R.L. and Radhaswamy. M; Financial Accounting Sultan Chand and Sons, New Delhi.
2.Monga J.R. Ahuja Girish and Sehgal Ashok: Financial Accounting ; Mayur Paper Back, Noida.
3.Shukla M.C. Grewal T.S. and Gupta, S.C. : Advanced Accounts; S. Chand & Co. New Delhi.
4.Singh B.K. Financial Accounting ; Wisdom Publishing House, Varanasi.

Online Resources : * e-Resources/e-books and e-learning portals:

nli

n

https://voutu.be/v-diL.7SPw4c2?si=qRK_dBVZ2lob99EV

—r—— 2 AEIR (60 Sk oredt

https://youtu.be/v-djL7SPw4c?si=qRK_dBVZ2lob99

PART -D : Assessment and Evaluation

Suggested Continuous Evaluation Methods: Maximum Marks:100 Marks
Continuous Internal Assessment (CIA) :
End Semester Exam. (ESE) :

30 Marks
70 Marks

Continuous Internal
Assessment(CIA) :
(By Course Teacher)

Internal Test/Quiz-(2) : 20 & 20
(Assignment/Semiinar): 10
Total Marks - 30

Highest Marks out of the Two
Test/Quiz + obtained marks in
Assignment shall be considered
against 30 Marks

End Semester
Exam.(ESE):

Two Section :-A & B

SectionA:Q.1-Objective-10x1=10Marks;Q.2-ShortAnswertype-5x4= 20 Marks
Section B : Descriptive answer type qts. 1 out of 2 from each unit-4x10=40 Marks

Name and Signature of Convener & Members (CBoS)
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FOUR YEAR UNDERGRADUATE PROGRAM- 2025-29

FACULTY OF COMMERCE
COURSE CURRICULUM

PART-A : Introduction

Program : Bachelorin Semester- 1 Session: 2025-26 H
Commerce
(Certiﬁcate/Diploma/Degree
Honors
1 Course Code COGE-02
2 Course Title Business Law
3 Course Type Generic Elective Course (COGE)
4 P.re-requisite As per program
(if any)
5 Course Learning ¢ Demonstrate the basic concepts terms & provisions of business
Outcomes (CLO) law.
*  Classify various types of contract and illustrate the related case
_ studies.
* Interpret the regulation governing the Contract of Sale of Goods.
¢ Discuss the laws governing partnership and legal consequences
of the transactions and other actions in relation with the
partnership, and examine contractual obligations and provisions
governing limited liability partnership.
* Explain the significant provisions of the Negotiable Instrument
Actand provisions of the Consumer Protection Act to protect the
-__interest of the consumers.
6 | Credit Value 4 Credits | Credit= 15 Hours-learning & Observation
7 Total Marks Max. Marks: 100 J Minimum Passing Marks : 40
PART- B:  Content of the Course

Total No. of Teaching-learning Periods (01 Hr. per period)-60 Periods(60 Hours)

Unit

’I‘opics (Course Contents)

Period

No. of

I

Law of contract (1872): Nature of contract classification; offer and
acceptance, Capacity of parties to contract, free consent, considerations,
Agreement declared void, Performance of Contract, and Discharge of
Contract, Remedy for Breach of Contract.

15

II

Special contracts: Indemnity &; Guarantee, Bailment and pledge; Law
of Agency- Meaning, Modes of creating Agency, Types of Agents,
Personal Liability of an Agent and Termination of Agency.

15

IT1

Sale of Goods Act (1930): Definition, Sale &; Agreement to sale, Types
of Goods, Conditions & Warranties, Sale by Non-owners, Unpaid Seller,
CIF, FOB and Ex-Ship Contracts. The Consumer Protection Act 2019

15

v

Negotiable Instrument Act 1881:Negotiable Instrument Act (1881)
Definition of Negotiable instrument; Feature; promissory note; Bill of
exchange cheque; Holder and holder in the due course; crossing of a
cheque, types of crossing; Negotiation; dishonor and discharge of
negotiable instrument, Limited Liabilities Partnership Act 2008.

15

Key Words

Law of Contract, Special Contract, Sale of Goods Act, Consumer Protection Act,

Negotiable Instrument Act, Limited Liabilities Partnership Act.

Name and Signature of Convéher & Members (CBoS) Q/ T
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PART-C:Learning Resources

Text Books,Reference Books and Others

Text Books Recommended:-

1.Shukla & Sahaya, Sahitya Bhawan Publication, Agra(Hindi Medium)
2.Prof.R.C.Agrawal,SBPD Publication, Agra (HindiMedium)

3.Dr.0.P.Gupta,SBPD Publication,Agra (English Medium)

4.Dr. G.K. Varshney: Business Law; Sahitya Bhawan Publication Agra (English Medium)
5.Dr.B.K.Singh & Dr.A.Tiwari, Business Regulatory Framework, SBPD Publications (Hindi Medium)
6.R.L.Naulakha,Business Law, Ramesh Book Depo jJaipur (Hindi Medium)

7.Dr.Arun Kumar Gangele, Business Regulartory Framework, Ramprasad & Sons,(Hindi Medium)
Note: Learners are advised to use latest edition of text books.

Reference Books:

1.Kuchal M.C. Business Law: Vikas publishing house, Delhi. (Hindi & English Medium)

2. Kapoor N.D.: Business Law; Sultanchand & Sons, New Delhi. (English Medium)

3. Chandha P.R.: Business Law; Galgotia New Delhi. (English Medium)

Online Resources : * e-Resources/e-books and e-learning portals:
https://onlinecourses.swayam?2.ac.in/nou24 cmll/preview

¥ httos://www.tonor.comlzuides/business_—law/
https://www.youtube.com/watch?v=BZshaldOlUo
https://www.youtube.com/watch?v=HrF9D2V8Ixk
https://www.youtube.com/watch?y=0l2BXgF-P48

PART-D:Assessment and Evaluation
Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks

Continuous Internal Assessment (CIA) : 30 Marks

End Semester Exam. (ESE) : 70 Marks

Continuous Internal Internal Test/Quiz-(2): 20 & 20 Better Marks out of the Two

Assessment(CIA) : (Assignment/Seminar)- 10 Test/Quiz + obtained marks in

(By Course Teacher) Total Marks - 30 Assignment shall be considered
against 30 Marks

End Semester Two Section:-A&B

Exaim.(ESE): Section A: Q.1.0bjective10x1=10 Marks;Q.2.Short Answer type-5x4=20 Marks

Section B : Descriptive answer type gts., 1 out of 2 from each unit-4x10=40 Marks

AVv e v e A e - -~

ame and Signature of Convener & Members (CBoS)
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FOUR YEAR UNDERGRADUATE PROGRAM-

FACULTY OF COMMERCE
COURSE CURRICULUM

2025-29

PART-A : Introduction

by spending on different goods.

and the resulting outputs and costs.

situations.

Program : Bachelor in Semester- | Session: 2025-26
Commerce
(Certificate/Diploma/Degree

/Honors)

1 Course Code COGE-03

2 Course Title Business Economics

3 Course Type Generic Elective Course (COGE)

4 Pre-requisite (if any) As per program

5 Course Learning e Demonstrate how different economic systems function and

Outcomes (CLO) evaluate implications of various economic decisions.

e Understand how consumers try to maximize their satisfaction
e Analyze the relationship between inputs used in production
e Analyze and interpret market mechanism and behaviour of

firms and response of firms to different market situations.
e Discover various facets of pricing under different market

6 Credit Value

4 Credits [ Credit= 15 Hours-learning & Observation

7 | Total Marks Max. Marks :100 | Minimum Passing Marks : 40

PART -B:

Content of the Course

Total No. of Teaching-learning Periods (01 Hr. per period)-60 Periods (60 Hours)

Unit

Topics (Course Contents)

No. of
Period

I

Brief history and Contribution of Indian Economists: Kautilya, Dada Bhai
Naurogi, Gopal Krishna Gokhle, Dr. Gadgil, VKR V Rao, Amartya Sen.

Business Economics: Meaning, Definition, objective and nature &Scope, Role
and Responsibilities of a business Economist.

Market Demand Analysis: Meaning of Demand and Determinants of Demand,
Changes in Demand, Demand Function Law of Demand, Types of Demand and
Exceptions of Law of Demand

15

II

Consumer Behaviour and Elasticity of Demand: Utility Analysis of Demand,
Law of Diminishing marginal utility & Consumer Surplus, Indifference Curve
technique, Price Line or Budget Line,

Concept of Elasticity of Demand, Importance, Types, Calculations of different
concepts of Elasticity, Methods of measurement of Price Elasticity of demand

15

II1

Production Analysis: Meaning of Supply and Supply function, Concepts of
Stock and Flow, Determinants of Supply, Law of Supply, Changes in Supply,
Production Function: a) Law of Variable Proportions b) Law of Returns to
Scale, Economies and Diseconomies of Scale

15

IV

Market Morphology and Equilibrium of the Firm and Industry:

Meaning, Classification and Types of Market, Market structure formed on the
basis of perfect and imperfect competition, Price and output determination
under Perfect Competition, monopoly, Discrimination Monopoly, Monopolistic
Competition, Oligopoly

15

Key
Words

Business Economics, Demand, Elasticity, Consumer Behaviour, Production

Analysis, MarkgPStr;LcturE\ Equilibrium of Firm & Industry.
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PART- C: Learning Resources

Text Books, Reference Books and Others

Text Books Recommended:-
1.Dr.V.C. Sinha; SBPD Publishing House, Agra. (Hindi English and Hindi Medium)

2.Dr. Jai Przkash Mishra, Sahitya Bhawan Publication, Agra. ( Hindi and English Medium)
3. M. L. Jhingan, Vrinda publication, Delhi. ( English and Hindi medium)

4.Dr. J. K. Jain, Madhya Pradesh Hindi Granth Academy: Bhopal. (Hindi medium)

Note: Learners are advised to use latest edition of text books.

Reference Books:
1.Ahuja, H. L New Delhi: Sultan Chand Publishing House,Delhi
2. Koutsoyannis, A. London: Palgrave Macmillan.
3. Chaturvedi, D. D., & Gupta, S. Linternational Book House Pvt Ltd.. New Delhi:
4. Kennedx! M.]., Himalaya Publishing House. Mumbai:
On line Resources : * e-Resources/e-books and e-learning portals:
https://onlinecourses swayamZ2.ac.in/imb24 mg06/preview
; .bu ;
https://www wallstreetmojo.com [business-economics/
youtube com/playlist?list=PLeC10 Xv-BGirAqOr-hU8e-N Nz0Upel-
https://www.youtube com/watch?v=9kai9pP-KeNo
study material of ICAI- www.icai.org.
https://www.icsi.edu/media/website/Business%ZOEconomic
hJ:mS'//www.businesseconomics.com/
PART-D:Assessment and Evaluation
Suggested Continuous Evaluation Methods: Maximum Marks- 100 Marks

Continuous Internal Assessment (CIA) : 30 Marks

End Semester Exam. (ESE) : 70 Marks

Continuous Internal Internal Test/Quiz-(2): 20 & 20 Better Marks out of the Two

Assessment(CIA) E Assignment/Seminar: 10 Test/Quiz + obtained marks in

(By Course Teacher) | Total Marks- 30 Assignment shall be considered
against 30 Marks

End Semester Two Section:-A & B

Exam.(ESE): Section A:Q.1-Objective 10x1=10Marks;Q.2.Short answer type-5x4=20Marks

SectHinn R Nacaviativen —.. -
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FOUR YEAR UNDERGRADUATE PROGRAM- 2025-29

FACULTY OF COMMERCE
COURSE CURRICULUM

PART-A ;: Introduction
Program : Bachelor in Semester- I1 Session: 2025-26
Commerce
(Certificate/Diploma/Degree
/Honors

1 Course Code COGE-04

2 Course Title Business Accounting

3 Course Type Generic Elective Course (COGE)

4 Pre-requisite (if any) As per program

5 Course Learning e Understand concept of partnership and can prepare financial

Outcomes (CLO) statements of partnership firm.

e Explain the accounting technique related to disposal of assets
and payment of liabilities.

e Utilize various methods of accounting for hire purchase
transactions.

e Identify main sources of Income and learn the technique of
preparing Income and Expenditure account from Receipts
and Payments account and also able to prepare Balance Sheet.

e Understand concept of branch accounting and prepare the
accounts on the basis of different methods.

6 Credit Value 4 Credits | Credit- 15 Hours-learning & Observation
7 Total Marks Max. Marks: 100 [ Minimum Passing Marks : 40

PART -B: Content of the Course

Total No. of Teaching-learning Periods ( 01 Hr. per period) 60 Period (60 Hours)

Unit Topics (Course Contents) No. of
Period
I Accounting for Partnership Firm : Fundamental of Partnership Firm 15

,Partnership Deed, Final Accounts of a Firm, Admission of new
partner, Retirement and Death of a partner,

I Dissolution of a partnership firm, Amalgamation of partnership 15
Firms, Conversion of partnership firm into limited liability Company.
III Accounting for Hire-Purchase Transaction, Journal entries and 15

ledger account in the books of Hire Venders and Hire purchase for
large value items including Default and repossession.
Accounting for Installment Purchase System.

IV Accounting for Non Trading Institutions: Accounting for Inland 15
Branches: Concept of dependent and Independent branches,
accounting aspects, debtor’s system, stock and debtor’s system,
branch final accounts system and wholesale basis system.
Preparation of consolidated profit and loss accounts and balance
sheet with adjustments.

Departmental Accounts.

Key Partnership, Firm, Deed, Amalgamation, Limited Liability, Hire-Purchase,
Words | Installment Purchase, Non Trading Institutions, Departmental Accounts

EA
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PART- C:Learning Resources

Text Books,Reference Books and Others

Text Books Recommended:-

1.Shukla S.M,, Sahitya Bhawan Publication ; Agra. .(Hindi & English Medium)
2.Gupta, R.L. and Radhaswamy. M; Sultan Chand and Sons, New Delhi.
3.Karim & Khanuja; SBPD Publishing House; Agra.(Hindi & English Medium)
4.Agrawal & Mangal; Universal Publication (Hindi Medium)

Note: Learners are advised to use latest edition of text books.

Reference Books:

1.Monga J.R. Ahuja Girish and Sehgal Ashok: Mayur Paper Back, Noida.

2.Shukla M.C. Grewal T.S. and Gupta, S.C.: S. Chand & Co. New Delhi.(English Medium)
3.Singh B.K. ,Wisdom Publishing House, Varanasi.

On line Resources : * e-Resources/e-books and e-learning portals:

https://indianaccounting.org/econtent book finance,
mmﬁumumzmmz

u -dj w4c? BVZ2

nlmec SW m in/ai Q/preview
mxns //youtu.be/v-djL ZSPw4g751 gRK dBVZ210b99
PART-D:Assessment and Evaluation

Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks

Continuous Internal Assessment (CIA) : 30 Marks

End Semester Exam. (ESE) : 70 Marks

Continuous Internal Internal Test/Quiz -(2): 20 & 20 Better marks out of the two

Assessment: (CIA): | Assignment/Seminar- 10 Test/Quiz+obtained marks in

(By Course Teacher) | Total Marks- 30 Assignment shall be considered
against 30 Marks

End Semester Exam. Two Section:-A & B
(ESE): SectionA:Q.1-Objective-10x1=10Marks; Q.2-ShortAnswertype-5x4= 20 Marks
Section B :Descriptive answer type qts 01 out of 02 from each unit- 4x10 40Marks

Name and Signature of Convener & Members (CBoS) Q?L/
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FOUR YEAR UNDERGRADUATE PROGRAM-. 2025-29
FACULTY OF COMMERCE
COURSE CURRICULUM
PART-A: Introduction
Program : Bachelor in Semester-II Sessi :

: - ssion : ., o
Commerce .
(Certificate/Diploma/Degree

Honors
1 Course Code COGE-05
2 Course Title Business Mathematics
3 Course Type Generic Elective Course (COGE)
4 Pre-requisite As per program
(ifany)
5 Course Learning e  Explore the application of business mathematical techniques to
Outcomes (CLO) solve problems.
e Solve the ratio, proportion, variation and percentage and
determine its application in different fields.
Evaluate the profit or loss arising out of business transactions.
Describe the practical application related to commission,
brokerage, profit and loss, simple interest and compound interest.
e Solve numerical computations quickly and faster with the help of
Vedic mathematics sutras.
6 Credit Value 4 Credits | Credit= 15 Hours-learning & Observation
7 | Total Marks Max. Marks : 100 [ Minimum Passing Marks : 40
PART -B: Content of the Course

Total No. of Teaching-learning Periods ( 01 Hr. per period)-60 Periods(60 Hours)

Unit

Topics (Course Contents)

No. of
Period

I

Vedic mathematics:-Brief history of Vedic mathematics in Indian
knowledge tradition, methods and practice of quick calculation of
addition, multiplication, division, square and square root of numbers
through Vedic mathematics, method of quick verification of answers
from Digit Sum.

Simultaneous Equation:-Meaning, Characteristics, Methods of Solving
Equation in Two Variables-Graphical, Substitution, Elimination and

Cross Multiplication.

15

II

Basic Financial Arithmetic: Simple and Compound interest- Principal,
amount, concept of real and nominal rate of interest, difference
between simple interest and compound interest, practical problems
related to interest, time, rate, principal and amount.

Logarithm and Antilogarithm-Practical use of logarithm and

antilogarithm table.

15

I11

Commercial Arithmetic-I-Ratio & Proportion, Arithmetic Average,
Percentage.

15

IV

Commercial Arithmetic-1I-Commission, Brokerage, Discount, Profit
and Loss.

15

Key
Words

Vedic Maths, Simultaneous Equation, Simple & Compound Interest, Logarithm a
Antilogarithm, Ratio, Proportion, Average, Percentage, Commission, Brokerage,

Discount. Profit & Loss.
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PART- C:Learning Resources

Text Books, Reference Books and Others

Text Books Recommended:-

1. Dr.S.M.Shukla,&Dr.S.K.Jain,Sahitya Bhawan Publication,Agra (Hindi & English Medium)

2.Dr. Karim & Agrawal, Business Mathematics SBPD Publishing house, Agra(Hindi & English Medium)
3. Agrawal Dr. Mahesh, Business Mathematics Ramprasad and sons Bhopal

Note: Learners are advised to use latest edition of text books.

Reference Books:

1.Magar Dr. Abhilasha, Business Mathematics Himalaya publication Mumbai
2.Sancheti & Kapoor, Business Mathematics Sultan chand and sons New Delhi
3.Sharma |.K,, Business Mathematics IK International pvt. Ltd. New Delhi
4.Kumar Mrityunjay, Business Mathematics S. Chand Publishing New Delhi

Online Resources : * e-Resources/e-books and e-learning portals:
https://onlinecourses.swayam2.ac in/nou24 cm08/preview

W. i ; - ics-
https://open.umn edu/opentextbooks/textbooks/642

https://www.voutube.com /watch?v=FWij2joeVKEU

PART-D:Assessment and Evaluation

Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks

Continuous Internal Assessment (C1A): 30 Marks

End Semester Exam. (ESE) : 70 Marks

Continuous Internal | Internal Test/Quiz: 20&20 Better marks out of the two

Assessment: (CIA)- (Assignment/Seminar): 10 test/quiz+ obtained mark§ in

(By Course Teacher) | Total Marks - 30 Assessment shall be considered
against 30 Marks

End Semester Two Section:- A& B

Exam.(ESE): Section A : Q.1-Objective -10x1=10Marks; Q.2-Short Answer type-5x4=20Marks

Section B : Descriptive answer type gts. 1 out of 2 from each unit-4x10=40 Max"ks E

Klame an.deignature. of Convener & Members (CBoS)
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FOUR YEAR UNDERGRADUATE PROGRAM- 2025-29

FACULTY OF COMMERCE
COURSE CURRICULUM

PART-A : Introduction

Program : Bachelor in Semester-II Session:: 2025-26
Commerce
(Certificate/Diploma/Degree
/Honors
1 Course Code COGE-06
2 Course Title Business Environment
3 Course Type Generic Elective Course (COGE)
4 Pre-requisite As per program
(if any)
5 Course Learning e Understand relationship between environment and business.
Outcomes (CLO) e Demonstrate and develop conceptual frame work of business

environment and generate interest in international business.

e Indentify the nature of local business environment and its
component.

e Demonstrate govt policies and different roles for the
emergence, upliftment and smooth functioning of business
organization.

e Extend knowledge of Industrial Policy and NITI AYOG

6 Credit Value 4 Credits | Credit= 15 Hours-learning & Observation
7 Total Marks Max. Marks: 100 [ Minimum Passing Marks : 40

PART -B: Content of the Course

Total No. of Teaching-learning Periods (01 Hr. per period)-60 Periods (60 Hours)

Unit Topics (Course Contents) No. of
Period
I Business Environment: Type of Environment-internal, external, micro and 15

macro environment. Competitive structure of industry, environmental
analysis and strategic management. Managing diversity. Scope of business,
characteristics of business. Objectives and the uses of study. Process and
limitations of environmental analysis.

II Economic Problem of Growth: Inflation, Parallel Economy, Industrial 15
Sickness. Economic Factors of Growth: Foreign Direct Investment (FDI),
Foreign Portfolio Investment (FPI), Micro, Small and Medium Enterprises
(MSMESs)

III Govt. Policies: Export-Import Policy, Monetary &amp; Fiscal Policy, 15
Privatization, Liberalization, Globalization, Demonetization, Disinvestment.
A brief Introduction of Indian Economic Planning : NITI AAYOG. Industrial
Policy of Chhattisgarh.

v International Environment: Trends in World Trade & The Problems of 15
Developing Countries, Foreign Trade & Economic Growth, International
Economic Groups: GATT, WTO, UNCTAD, World Bank, IMF, TRIPS, TRIMS
Regional Trade Agreements: European Union (EU), ASEAN, SAARC,NAFTA

Key Business Environment, Economic Problem of Growth, Economic Factor of Growth,
Words Govt. Policies, Economic Planning, Industrial Policy, International Environment,
International Economic Group, Agreement of Regional Trade W .
Name and Signature of Convener & Members (CBoS) \p/
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PART-C:Learning Resources

Text Books, Reference Books and Others

Text Books Recommended:-

1.Sinha V.C,, Business Environment, SBPD Publications Agra, (Hindi & English)
2.Dr.].P.Mishra,Shahitya Bhawan Publication,Agra(Hindi Medium)

3. Singh Ranjeet ,Business Environment, Kalyani Publishers New Delhi.

4. Upadhyay Sharma Dayal, Business Environment (Hindi), Ramesh Book Depot Jaipur
5. Singh, Dr. SK,, Business Environment (Hindi), Sahitya Bhawan Publication Agra.

6. Jain Dr. S.C,, Business Environment (Hindi), Kailash Pustak Sadan, Bhopal

7. Joshi Rosy, Kapoor Sangam, Business Environment (Hindi), Kalyani Publishers New Delhi.

Note: Learners are advised to use latest edition of text books.

Reference Books:

1.Sheikh Saleem, Business Environment, Pearson.

2. Francis, Cherunilan, Business Environment, Himalaya Publishing House.

3. Gupta C.B,, Business Environment Sultan Chand & Sons.

4. Paliwar Veena Keshav, Business Environment, PHI Learning Private Limited, Delhi.

Online Resources : * e-Resources/e-books and e-learning portals:

https://onlinecourses.swayam?2.ac.in/imb24 mg33/preview
https://egyankosh.ac.in/handle/123456789/3142

h?y= 7

Www .com/watch?v=

wWww, ist?]ist= aWe2 rlov7
PART-D:Assessment and Evaluation
Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks
Continuous Internal Assessment (CIA) : 30 Marks
End Semester Exam. (ESE) : 70 Marks
Continuous Internal Internal Test/Quiz : 20&20 Better marks out of the tV\{O
Assessment: (CIA)- (Assignment/Seminar): 10 test/quiz+ obtained marks in
(By Course Teacher) Total Marks- 30 Assessment shall be considered

against 30 Marks
End Semester Two Section:-A & B
Exam.(ESE): Section A: Q.1-Objective -10x1=10 Marks; Q.2-Short Answer type- 5x4=20Marks
Section B : Descriptive answer type qts. 1 out of 2 from each unit-4x10=40 Marks

Name and Slgnature of Convener & Members (CBoS) /
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FOUR YEAR UNDERGRADUATE PROGRAM- 2025-29

FACULTY OF COMMERCE
COURSE CURRICULUM

PART-A : Introduction

Program : Bachelorin Semester-1II Session: 2025-26
Commerce
Diploma/Degree/Honors
1 Course Code COGE-07
2 Course Title Corporate Accounting
3 Course Type Generic Elective Course (COGE)
4 Pre-requisite As per program
(if any)
5 Course Learning e Utilize conceptual knowledge of corporate accounting system and
Outcomes (CLO) learn the techniques of preparing the financial statements of
companies within the frame work of Indian AS
e Understand the process for issue & redemption of shares &
debentures.
e  Analyze the financial statement of Joint stock company Itd..
e Interpret the procedure involved in Amalgamation and absorption of
companies.
o Apply the process of Valuation of Goodwill and Shares.
6 Credit Value 4 Credits | Credit= 15 Hours-learning & Observation
7 Total Marks Max. Marks: 100 | Minimum Passing Marks : 40

PART : B Content of the Course

Total No. of Teaching-learning Periods (01 Hr. Per Period)-60 Periods (60 Hours)

Unit Topics (Course Contents) No. of
Period
/| Shares & Debentures: Issue, forfeiture and reissue of shares, 15.

Issue of bonus share, under writing

preference shares, Issue and redemption of debentures.

of share, redemption of

II Financial Statements and Final Accounts of Companies, Liquidation 15
of company.
I11 Accounting for Amalgamation Internal reconstruction of companies. 15
v . Valuation of Goodwill and Shares 15
Consolidated Balance Sheet of holding companies with one
subsidiary only
Key Share & Debenture, Final Accounts of Companies. Liquidation of Company,

Words Amalgamation & Reconstruction of Companies, Valuation of Goodwill & Share,
Consolidated Balance Sheet of Holding Company.

- - ~ e . [l o B b Y
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PART C:Learning Resources

Text Books, Reference Books and Others

Text Books Recommended:-
1.Dr. S. M. Shukla & Dr. K.L.Gupta,Sahitya Bhavan Publications Agra, (Hindi & English Medium)
2.Dr Mangal Mehta and Agrawal published Indore,
3.Dr Karim & Khanuja, SBPD,Publications, Agra, (Hindi & English Medium)
4.Gupta R. L, Radhaswamy M; Company Accounts; Sultan Chand and Sons, New Delhi.
5J.R. Monga, Fudamentals of Corporate Accounting. Mayur Paper Backs, New Delhi.
Note: Learners are advised to use latest edition of text books.

Reference Books:-
1.M.C. Shukla, T.S. Grewal, and S.C. Gupta. Advanced Accounts. Vol.-II. S. Chand & Co., New Delhi.
2.S.N. Maheshwari, and S. K. Maheshwari. Corporate Accounting. Vikas Publishing House, New Delhi.
3. Ashok Sehgal, Fundamentals of Corporate Accounting. Taxman Publication, New Delhi.
4.V.K. Goyal and Ruchi Goyal,. Corporate Accounting. PHI Learning.
5.Jain, S.P. and K.L. Narang. Corporate Accounting. Kalyani Publishers, New Delhi.
6.Bhushan Kumar Goyal, Fundamentals of Corporate Accounting, International Book House.
7.P. C. Tulsian and Bharat Tulsian, Corporate Accounting, S.Chand.
8.Amitabha Mukherjee, Mohammed Hanif, Corporate Accounting, McGraw Hill Education.

On line Resources: * e-Resources/e-books and e-learning portals:
[/ www.ge ight. corporate- ing-

h : e tes. orate- unti

https://academy.tax4wealth.com/blog/corporate-accounting

https://www.youtube.com /watch?v=pOrxpzkSDLU

https://ugcmoocs.inflibnet.ac.in/index.php /courses /view ug/19

PART : D :- Assessment and Evaluation :

Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks
Continuous Internal Assessment (CIA) : 30 Marks

End Semester Exam. (ESE) : 70 Marks
Continuous Internal Internal Test/Quiz : 20 &20 Highest marks out of the Two
Assessment : (CIA) Assignment/ Seminar: 10 Test/Quiz+obtained marks in
(By Course Teacher) | Total Marks: 30 Assignment shall be considered

against 30 Marks
End Semester Two Section:-A & B
Exam.(ESE): Section A : Q.1-Objective -10x1=10 Marks; Q.2-Short answer type-5x4=20Marks

Section B : Descriptive answer type gts. 1lout of 2 from each unit-4x10=40 Mlgrks

0. (ot Lo 12, O
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FOUR YEAR UNDERGRADUATE PROGRAM-: 2025-29

FACULTY OF COMMERCE
COURSE CURRICULUM

PART-A : Introduction
Program : Bachelorin Semester- 111 Session: 2025-26
Commerce
(Diploma/Degree/Honors)
1 Course Code COGE-08
2 Course Title Company Law
3 Course Type Generic Elective Course (COGE)
4 Pre-requisite (if any) As per program
S Course Learning e Understand and evaluate the legal framework of company
Outcomes (CLO) environment in India and gain elementary knowledge of Indian
Company Law.

e Outlines company’s objective, boundaries of operation and other
essential details.

e  Understand the role of Company Secretary which helps students in
building their career.

e  Elaborate different clauses of Company Law which a business
manager must know for better decision making and also
understand the process of Winding up of the companies.

e Develop ability of legal analysis by reasoning and problem-solving
skills to arrive at solutions to legal problems.

6 Credit Value 4 Credits | Credit = 15 Hours-learning & Observation
7 Total Marks Max. Marks: 100 | Minimum Passing Marks : 40
PART -B: Content of the Course
Total No. of Teaching-learning Periods ( 01 Hr. per period)-60 Periods(60 Hours)
Unit Topics (Course Contents) No. of
Period
I Introduction ; Promotion and Incorporation of Companies: 15
Introduction: Definition of Company, Characteristics and Limitations.
Lifting of the Corporate Veil, Kinds of Company. Social
Responsibility of company. Promotion and Incorporation of a
Company Preliminary Contracts: Memorandum of Association,
Articles of Association, Doctrine of Constructive Notice, Doctrine of
Indoor Management and its exceptions.
I Capital Management and Membership: Prospectus, Issue of Share 15
Capital, Transfer and Transmission of shares. Borrowing powers,
mortgages and charges, debentures. Membership in company.
I1I Corporate Personalities:-Directors - Meaning, Appointment, 15
Remuneration and duties. Managing Director, Women Director, and
whole time director. Company Secretary-Appointment, Legal position
and qualifications, Rights, Duties and liabilities, Professional
misconduct.
v Company Meetings and Winding up of company: 15
Company meetings - kinds, Notice, quorum, agenda, voting rights,
proxy, resolutions, minutes. Role of Company Secretary in company
meetings-Drafting of notice, agenda, minutes and resolutions.
Winding up of companies, Modes of winding up. Liquidator -
appointment, duties and rights, remuneration.

Name and Signature of Convener & Members (CBoS)
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Key

Promotion, Incorporation, Issue of Capital, Prospectus, Corporate Personalities,
Words

Company Meeting ,Company Secretary.

PART-C:Learning Resources

Text Books, Reference Books and Others

Text Books Recommended:-

1.Dr.S.M. Shukla, & Dr. .M.Shaya,Sahitya Bhawan Publications, Agra,(Hindi Medium)
2.Dr.S.M.Shukla, & Dr. K.Jain. Sahitya Bhawan Publications Agra,(English Medium)
3.Dr. G. K. Varshney, Sahitya Bhavan Publication, Agra (English Medium)

4.Prof Agrawal & Kothari, SBPD, Publications, Agra (Hindi Medium)

5.Dr.0.P.Gupta SBPD,Publications,Agra(Hindi & English Medium)
Reference Books:

1. Singh Avatar; Company Law; Eastern Book Company Lucknow,
Note: Learners are advised to use latest edition of text books.

On line Resources : * e-Resources/e-books and e-learning portals:

SW. 2 iew "
https://www.mca.gov.in/content/mca/global /en/acts-rules/comoanies-act/comoanies-act-2013.htm1
//www.nls.ac.i u -law,
L/ www.cl ine.in/icsi
2 WWW. utu H w tu

PART-D: Assessment and Evaluation:

Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks

.Continuous Internal Assessment (CIA) : 30 Marks

End Semester Exam. (ESE) : 70 Marks

Continuous Internal | Internal Test/Quiz (2): 20 & 20 | Highest marks out of the Two
Assessment : (CIA) | Assignment/Seminar: 10 | Test/Quiz+ obtained marks in best
(By Course Teacher) Total Marks: 30 two and Assignment shall be

considered against 30 Marks
End Semester Two Section:-A & B
Exam.(ESE): Section A:Q.1-Objective -10x1=10Marks;Q.2-Short answer type-5x4=20 Marks

Section B : Descriptive answer type qts.,1 out 2 from each unit-4x10=40 Marks

= Y
Name and Signature of Convener & Members (CBoS) \}L\‘Lo/b/4 .
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FOUR YEAR UNDERGRADUATE PROGRAM-.

FACULTY OF COMMERCE
COURSE CURRICULUM

PART-A : Introduction

Program : Bachelor in Semester- 111 Session 2025-26

Commerce

(Diploma/Degree/Honors)

2025-29

—

Course Code COGE-09

Course Title Principles of Management

Course Type Generic Elective Course (COGE)

SN

Pre-requisite As per program
(if any)

(4, ]

Course Learning e Understand the concept of Principle of management along with the

Outcomes (CLO) basic principles and norms.

e Understand the terminologies associated with the field of business
management and control along with their relevance.

e Identity the appropriate method and technique of Principle of

Management for solving different problems.
industry related problems.

Motivation and Control etc.

e Apply basic business Management principles to solve business and

e Understand the concept of Planning, Organizing, Direction,

6 Credit Value 4 Credits | Credit = 15 Hours-learning & Observation

7 Total Marks ; Max. Marks: 100 [ Minimum Passing Marks : 40

PART- B:

Content of the Course

Total No. of Teaching-learning Periods (01 Hr. Per Period)-60 Period (60Hours)

Unit

Topics (Course Contents)

No. of Hrs

I

Management Introduction: Concept, Characteristics, Nature, Process
and Significance of Management; Managerial Role (Mintzberg); An
Overview of functional areas of Management; Development of
Management Thought; Classical and Neo Classical System; Contingency
Approach, System Approach.

15

11

Planning: Concept, Characteristics, Process, Importance and Type,
Criteria of effective planning. Decision Making: Concept, Process, Types
and Importance Management by Objective(MBO)

Organization: Concept, Nature, Process and Significance, Authority and
Responsibility Relationships, Centralization and Decentralization,
Departmentation, Organizational Structure- Forms.

15

I11

Direction:Meaning Characteristics, Concept and Techniques,
Principle,lmportance,Coordination:Meaning,Nature,Characteristics,
Principle, Importance, advantages and Limitation. Communication:
Nature, Process, Importance, Types, Networks and Barriers, Effective
Communication, Feed-back, Staffing: Concept of Staffing- Recruitment
and Selection; Orientation; Training and Development; Carrier
Development; Performance Appraisal

15

v

Motivation- Concept, Types, Importance, Theories- Maslow. Herzberg,
McGregor, Ouchi, Financial and Non-Financial Incentives, Leadership:
Meaning, Concept, Functions and Leadership Styles, Types, Qualities,
Barrier, Likert's Four System of Leadership, Theories Importance with
case study. Control: Meaning, Characteristics Importance and Process,
Effective Control System, Techniques of Control.

-~ ’

Name and Signature of Convener & Members (CBoS)
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Key Management, Planning, Decision Making. Organization, Direction, Coordination,
Words Communication, Staffing, Motivation, Leadership, Control.

PART- C:Learning Resources

Text Books, Reference Books and Others

Text Books Recommended:-

1.Dr. S.C. Saxena Sahitya Bhawan Publications,Agra(English Medium)
2.Dr.R.C.Gupta,Sahitya Bhawan Publications,Agra (Hindi Medium)
3.Prof. R.C.Agrawal, SBPD, Publications, Agra. (Hindi Medium)

4.Dr. Mishra & Gupta,SBPD,Publications,Agra (English Medium)
5.Yadav, Pankaj, Neel Kamal Prakashan, Delhi.

6.Jagdish Prakash, Kitab Mahal Publishers.

Reference Books:

1.Weihrich and Koontz - Tata McGraw Hill, New Delhi.

2.Stephen P. Robbins, Management, Pearson

3.Koontz and O"Donnell, Management, McGraw Hill.

4.L M Prasad, Principles of management, Sultan Chand and Sons

5.V.S.P Rao/Bajaj, Management process and organization, Excel Books.GH25
6.T. Ramaswamy : Principles of Management, HPH

Note: Learners are advised to use latest edition of text books.

u

On line Resources : * e-Resources/e-books and e-learning portals:
hitps://www.youtube.com/watch?v=6{ob0]y96iM
https://onlinecourses.swayam2.ac.in/nou21 cm01 /preview

xt k X

PART -D: Assessment and Evaluation :

Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks
Continuous Internal Assessment (CIA) : 30 Marks
End Semester Exam. (ESE) : 70 Marks

Continuous Internal
Assessment : (CIA)
(By Course Teacher)

Internal Test/Quiz(2): 20 & 20 | Better marks out of the two Test/Quiz
Assignment/Seminar: 10 | +obtained marks in Assignment shall
Total Marks: 30 | be considered against 30 Marks

End Semester Exam.
(ESE):

Two Section:-A &B
SectionA : Q.1-Objective -10x1=10Marks;Q.2-Short answer type-5x4=20
Section B : Descriptive answer type gts. 1 out 2 from each unit-4x10=40M:—§rks _
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FOUR YEAR UNDERGRADUATE PROGRAM-

FACULTY OF COMMERCE
COURSE CURRICULUM

2025-29

PART-A: Introduction

Program : Bachelorin Semester- 1V Session: 2025-26
Commerce
(Diploma/Degree/Honors)

1 Course Code COGE-10

2 Course Title Business Statistics

3 Course Type Generic Elective Course (COGE)

4 Pre-requisite (if any) As per program

5 Course Learning e Understand the basic knowledge of data collection and various

Outcomes (CLO) statistical elementary tools.

for different types of data.

tendency, dispersion and location.

e Develop the ability to analyse and interpret data to provide
meaningful information to assist in management decision.
e Apply appropriate graphical and numerical descriptive statistics

e  Analyse statistical data graphically using frequency distributions
and cumulative frequency distributions, measures of central

e Find the inter-relation between two or more phenomena with the
help of curve fitting and correlation-regression analysis.

6 Credit Value

4 Credits | Credit = 15 Hours-learning & Observation

7 Total Marks Max. Marks: 100 | Minimum Passing Marks : 40

PART -B:

Content of the Course

Total No. of Teaching-learning Periods ( 01 Hr. per period)-60 Periods (60 Hours)

Unit

Topics (Course Contents)

No. of
Period

I

Introduction to Statistics: Meaning, Scope, Importance and Limitation,
Collection of Data: Primary and Secondary Data, Editing of Data,
Classification of Data, Frequency Distribution and Statistical Series,
Tabulation of Data, Diagrammatical and Graphical Presentation of Data

15

Il

Measures of Central tendency: Mean, Median, Mode, Geometric and
Harmonic Mean; Dispersion: Range, Quartile, Percentile, Quartile
Deviation, Standard Deviation and its Co-efficient, Co-efficient of Variations
and Variance, Test of Skewness and Dispersion, Its Importance, Co-efficient
of Skewness. Partition values.

15

111

Correlation: Meaning, Application, Types and Degree of Correlation,
Methods-Scatter Diagram, Karl Pearson’s Coefficient of Correlation,
Spearman’s Rank Coefficient of Correlation. Regression Analysis: Meaning
and Definition, Uses and Utility of Regression Analysis, Constructions of
Regression Lines, Regression Coefficient, Determination of Coefficient of
Correlation by Regression Coefficients, Properties of Regression
Coefficient, Comparison of Correlation and Regression Analysis.

15

v

Index Number: Meaning, Types and Uses, Method of Constructing Price
Index Number, Fixed: Based Method, Chain-Base Method, Base conversion,
Base Shifting Deflating and Splicing. Consumer Price Index Number,
Fisher's Ideal Index Number, Reversibility Test Time and Factor;

Analysis of Time Series: Meaning, Importance and Components of a Time
Series. Decomposition of Time Series: Measurement of Square Trend.

15

Key
Words

Statistics, Collection of Data Frequency Distribution, Measures of Central

S 7 AT -~

Tendency, Dlspersmn Skewness, Correlatlon Regression, Index Numbersy/
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| Analysis of Time Series.

PART- C: Learning Resources

Text Books,Reference Books and Others

Text Books Recommended:-

1. Dr.S.M.Shukla & Dr. S.P.Sahaya,Sahitya Bhawan Publication, Agra(Hindi & English Medium)

2.Gupta, S.C. Fundamental of Statistics, Himalaya Publication. .
3. Gupta S.P. & Gupta Archana, Elementary Statistics, (English and Hindi) Sultan Chand & Sons,New Delhi.
4.Dr.Gupta,Sharma,Dandekar,SBPD,Publishing House,Agra(Hindi & English Medium)

Note: Learners are advised to use latest edition of text books.

Reference Books:
1.Heinz, Kohler: Statistics for Business & Economics, HarperCollins;
2.Sharma J.K., Business Statistics, Person Education.

On line Resources : * e-Resources/e-books and e-learning portals:
https://www.youtube.com/watch?v=UjPTK[2API8
-/ /www.youtube. ist?list=
httns://www.voutube.com/olavlist?list=PL9Cd7H8NFROzAO e
https://onlinecourses.swayamz2.ac.in/cec20 mgl3/preview

u-fMv. j
Sepz4!SrBCP2-mBWT

httns-//www.clgsscentral.com/course/swmm-bcoc-l34-business-mammjics;a.n_d;ﬁétistics-59m

PART - D : Assessment and Evaluation :

Suggested Continuous Evaluation Methods: Maximum Marks- 100 Marks

Continuous Internal Assessment (CIA) : 30 Marks

End Semester Exam. (ESE) : 70 Marks

Continuous Internal | Internal Test/Quiz(2): 20 & 20 | Highest . mark's out of thg Two
Assessment : (CIA) Assignment/Seminar: 10 ’I‘est/Qunz+ot_>tamed ma'rks in Assignment
(By Course Teacher) | Total Marks: 30 shall be considered against -30 Marks
End Semester Two Section:-A&B

Exam.(ESE): SectionA :Q.1-0bjective-10x1=10Marks;Q.2-Short answer type-5x4=20 Marks

Section B : Descriptive answer type qts., 1 out 2 from each unit-4x10=40Marks
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FOUR YEAR UNDERGRADUATE PROGRAM-!  2025-29

FACULTY OF COMMERCE
COURSE CURRICULUM
PART-A : Introduction
Program : Bachelor in Semester- 1V Sessi
: - ession =
Commerce EIESES
(Diploma/Degree/Honors)
1 Course Code COGE-11
2 Course Title Cost Accounting
3 Course Type Generic Elective Course (COGE)
4 Pre-requisite (if any) As per program
5 Course Learning e Acquire conceptual knowledge of cost accounting and able to
Outcomes (CLO) solve various decision-making problems that takes place in
business.
e Evaluate the costs and benefits of different conventional and
contemporary costing systems
e Understand different elements of cost and calculate material
and labour cost.
e Able to prepare cost sheet to know the cost of a product.
: e Determine contract cost, job-cost, batch cost, & process cost.
6 | CreditValue 4 Credits | Credit= 15 Hours-learning & Observation
7 Total Marks Max. Marks : 100 | Minimum Passing Marks : 40

PART : B Content of the Course

Total No. of Teaching-learning Periods ( 01 Hr. per period)- 60Periods (60Hours)

Unit Topics (Course Contents)

No. of
Period

center, Establishment of an Idle cost accounting system.

1 Accounting for Material: Direct and indirect material, Valuation of material,
Principal of valuation of material, Material control, Purchases, Objective and 15.
functions of purchase department, Inventory control- Meaning and techniques

of inventory control.

Concept and Nature of Cost Accounting: Meaning of cost and costing ,
Importance and features of costing , Cost classification , Concept of cost unit, Cost

distribution overheads.

Employee Cost: Meaning and classification of employee cost, Requisite of a good
wage and incentive system, Time and piece rate plans, Profit sharing, Employee
productivity and cost. Labour cost control-techniques, Employee turnover,
I Remuneration and Incentive schemes (Rowan and Halsey Plan only)

Overheads - Definition and classification, Production overheads -allocation and
apportionment of cost, Meaning and Methods of cost absorption, Treatment of 15
over-absorption & under-absorption of overheads, Administration and selling &

111 Cost Sheet & Cost Statement and Tender Price,
Reconciliation of Cost and Financial accounts.

Unit Output Costing -Concept and Need for Unit Output Costing, Preparation of

15

and gain, Costing of Joint-product and by-product

Contract Costing- Methods of cost determination in contract costing, Escalation
clause and cost- plus contract, Job Costing- Meaning of Job Cost, Preparation of
v Job Cost Sheet , Batch Costing- Meaning of Batch Cost and its application in
today’s Industry.Process Costing -Meaning and application of process costing,
Methods of determination of cost in process costing, Normal and abnormal loss

15

Key Words | Cost Accounting, Accounting for Material, Inventory Control,Employee Cost, Overheads, Unit

Ont-Put Cost. Reconciliation, Contract Costing, Process Costing

Name and Signature of Convener & Members (CBoS)
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PART- C:Learning Resources

Text Books, Reference Books and Others

Text Books Recommended:-

1. Jain S.P. and Narang K.L.: Cost Accounting ; Kalyani New Delhi

2. Arora M.N.; Cost Accounting -Principles and Practice , Vikas ,New Delhi

3. Jawahar Lal ; Cost Accounting : McGraw Hill Education

4. M.L. Agrawal & K.L.Gupta Sahitya Bhawan Agra,(Hindi & English Medium)
5. Dr.B.K. Mehata,SBPD,Publishing House,Agra,(Hindi & English Medium)
Note: Learners are advised to use latest edition of text books.

Reference Books:

1. Banarjee, B. Cost Accounting — Theory and Practice New Delhi
2. Taxman’s Cost Accounting ,New Delhi
3. lyengar, S.P. Cost Accounting. Sultan Chand & Sons

4. Maheshwari S.N.: Advanced Problems and Solutions in Cost Accounting ; Sultan Chand, New Delhi

On line Resources : * e-Resources/e-books and e-learning portals:

httos://onlinecourses.nptel.ac.in /noc23 mg81/preview

https://sultan-chand com/books/view/604

httns-//www.voutube.com/nlavlist?list=PLaAh0ZonZRBTKhB-MQvllonzd18\'AsﬂL
./ /www.you 5 watch?v=-

httos://www..voutube.com/Dlavlist?list=PL| 81 DIRlyecX0A3ajkTVmpleeU uzHg

PART : D :- Assessment and Evaluation :

Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks

Continuous Internal Assessment (C1A): 30 Marks

End Semester Exam. (ESE) : 70 Marks

Continuous Internal Internal Test/Quiz (2): 20 &20 Highest —marks out of the Two
Assessment : (CIA) Assignment/Seminar: 10 Test/Quiz+obtained mark§ in best two and
(By Course Teacher) Total Marks: 30 Assignment shall be considered against 30

Marks
End Semester Two Section :- A &B
Exam.(ESE): SectionA :Q.1-Ob]ective-l0x1=10Marks;Q.2-Short answer type-5x4=20 Marks
Section B : Descriptive answer type qts.,1 out 2 from each unit-4x10=40Marks

- - TV ON .
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FOUR YEAR UNDERGRADUATE PROGRAM- 2025-29

FACULTY OF COMMERCE
COURSE CURRICULUM
PART-A: Introduction
Program : Bachelor in Semester- IV Session: 2025-26
Commerce
(Diploma/Degree/Honors)
1 Course Code COGE-12
2 Course Title Fundamental of Entrepreneurship
3 Course Type Generic Elective Course (COGE)
4 Pre-requisite (if any) As per program
5 Course Learning e Explore entrepreneurial culture and industrial growth so as to
Outcomes (CLO) preparing them to set up and manage their own small units.
e Choose entrepreneurship as career and can take part in startups.
e Explore government support available to entrepreneurship
activities.
e Explain the entrepreneur concepts, gain knowledge in the financial
institution, project report incentives and subsidies.
® Understand the stages of the entrepreneur process, personal
creativity and entrepreneurial initiative.
6 Credit Value 4 Credits | Credit = 15 Hours-learning & Observation
7 Total Marks Max. Marks: 100 | Minimum Passing Marks : 40

PART - B: Content of the Course

Total No. of Teaching-learning Periods ( 01 Hr. per period)-60Periods (60Hours)

Unit Topics (Course Contents) No. of
Period

Entrepreneurship: Meaning, Definition, Origin and Development, Concepts,
Characteristics, Importance, Theories of Entrepreneurship, Role of socio-economic
environment, Emergence of Entrepreneurial Class, Intra-preneurship, Techno-
I preneurship, Netr-preneurship, Eco-preneurship. Entrepreneur: Meaning, 15
Definition, Characteristics, Importance, Functions and Qualities. Women
Entrepreneur: Motivational Factors, Opportunities, Problems and Challenges,
Incentives for Women Entrepreneurs.

Promotion of a Venture: Concepts of Business Venture, Stages for promotion of a
Venture, External Environmental Analysis: Meaning, Factors & Techniques,
II Evaluation of Start-up Problem, Legal Requirements for Establishment of a New 15.
Unit, Raising of Funds: Fund Requirement, Types of Fund Requirement, Sources of
Raising Funds, Venture Capital: Meaning, Sources and Documentation Required.

Entrepreneurial Behaviour: Meaning, Features, Emergence of Entrepreneurial
Behaviours.Tendencies of Entrepreneurial Behaviours. Innovation and
Entrepreneur:Meaning, Characteristics, Types, Barriers, Stages and Process of
Innovation,Strategiesof Innovation.Entrepreneur and Risk-Taking Capacity: 15
Meaning, Characteristics, Classification, Stages of Risk, Risk Management Process. '
Entrepreneurial Skills: Meaning & Basic Elements, Project Development or
Technical Skills, Enterprise Management Skills, Enterprise Building Skills.

Social Responsibility of Entrepreneurship

11

Entrepreneurial Development Programs (EDP): Meaning, Objectives, Their Role,
Relevance and Achievements, EDP in India, Role of Govt. in Organizing EDP,Critical
v Evaluation, Suggestion. Initiatives of Government of India to Promote 15
Entrepreneurship: Start up India, Stand up India. Make in India, Digital India, Atal
Innovation Mission, Pradhan Mantri Kaushal VikasYojna, National Skill
Development Mission, Pradhan Mantri Mudra Yojna etc.

Key Entrepreneurship, Entrepreneur, Women Entrepreneur, Promotion of a Venture,
Words Entrepreneurial Behaviour Innovation, Risk, Skill, Social Re§ponsibi_lity,

Entrepreneurial Development \}l-\W ]
Name and Signature of'Cénvéner & MeMmbers (CBoS) M /
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PART-C :Learning Resources

Text Books, Reference Books and Others:

Text Books Recommended:-
1.Prof.R.C.Agrawal,SBPD Publishing House, Agra (Hindi Medium)
2.Gupta Dr. O.P., Entrepreneurship SBPD Publishing House, Agra(English Medium)
3.Dr.Amist Kumar & Dr. Amita Dubey,Sahitya Bhawan Publications,Agra (English Medium)
4.Dr.AKMishra &Dr.P.K.Agrawal Sahitya Bhawan Publications, Agra (Hindi Medium)
5.Kothari, Mishra, Sahu, Entrepreneurship Development, Ramesh Book Depot, Jaipur
6.Arora Renu, Sood S.K., Udhyami karan ke Mool Siddhant, Kalyani Publishers New Delhi
7.Entrepreneurial Development, S. Chand & Company, Delhi,

Note: Learners are advised to use latest edition of text books.

Reference Books:
1.Hifrich, Manimala, Peters & Shephered, Entrepreneurship, McGraw Hill
2.Desai,Vasant,Dynamics of Entrepreneurial Development and Management, Himalaya Publishing House,
New Delhi
3.Prasanna Chandra, Project Preparation, Appraisal & Implementation Tata McGraw Hill, New Delhi
4, Khankha, S.S., Entreprencurial Development, S. Chand & Company, Delhi,

On line Resources : * e-Resources/e-books and e-learning portals:
https://onlinecourses swayam2.ac.in/cec20 mgl9/preview
https://onlinecourses.nptel.ac.in/noc24 mg67/preview

: ; w. =
https://www.youtube.com/playlist?]list=PLXPpRtAbi0]xktoB8gwkqHt1jDCm00gsS

PART -D : Assessment and Evaluation :

Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks
Continuous Internal Assessment (CIA) : 30 Marks
End Semester Exam. (ESE) : 70 Marks
Continuous Internal | Internal Test/Quiz (2): 20&20 Highest marks out of the Two
Assessment : (CIA) Assignment/Seminar: 10 Test/Quiz+obtained marks in best two
(By Course Teacher) | Total Marks: 30 and Assignment shall be considered
against -30 Marks
End Semester Two Section:-A&B
Exam.(ESE): SectionA :Q.1-Objective -10x1=10Marks;Q.2-Short answer type-5x4=20 Marks
Section B : Descriptive answer type gts.,1 out 2 from each unit-4x10=40 Marks "
. —~o ~ e VT . e €OV 7o ~ ) ‘
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